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Election of Council Chair

Background Information:

Each spring, the Council elects a person to serve as Chair of the Council for the
coming year, starting in July. Because the Governor must appoint the Chair, after
the Council selects someone the name is forwarded to the Governor for
appointment. This position is limited to members of the Council who are self-
advocates, parents, or guardians. The responsibilities of this position and a
nomination form are listed after this page.

Recommended Action:

If you are interested in serving as Council Chair you may nominate yourself or
have someone nominate you. If you know of someone on the Council that you
think would be a good Chair you may nominate them, but be sure to ask their
permission first. If you are interested in running for Council Chair please prepare
a 2-3 minute speech about why you would be a good candidate for this position
and why you are interested in serving.

All nominations must be turned in to Tracy Warren by Wednesday at lunch,
April 27, 2016. The election will be held on the afternoon of Wednesday, April 27,
2016.

Notes:
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Council Chair Responsibilities:

Being the Chair of the Council is a significant responsibility and time commitment.
The activities and responsibilities, unless otherwise delegated, of the Council
Chair shall include, but not be limited to the following:

1.

Preside at all Council meetings;

. Present policy for consideration by the Council membership;

2
3.
4

Develop agendas for Council meetings;

. May be a delegate at National Association of Councils on Developmental

Disabilities (NACDD) activities and assist in the information sharing and policy
implementation of NACDD;

Serve as liaison to other organizations and government entities unless
otherwise delegated directly by the Chair, or by full Council vote, whichever the
Chair may choose;

With the Executive Director, initiate and maintain ongoing communication with
Council membership between quarterly meetings;

Report to the full Council at each regular meeting on activities performed on
behalf of the Council; and

All other duties as outlined by Council membership, by-laws and policy.

To meet the responsibilities listed above the Chair should be able to commit time and

identify local support (as needed) to do many behind the scenes activities such as:

e Represent the Council at public meetings
e Address individual membership issues
e Review and write materials such as:
0 Council newsletter articles and Chair letter for annual report
O Letters to other organizations from the Council
0 Help with the development and review of various reports
e Send out and compile all Council member input for annual Executive
Director evaluation
e Meet regularly with the Council Executive Director (usually weekly) to
discuss Council governance, preparation for Council meetings, and any
current opportunities and responsibilities in representing the Council.
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™ COUNCIL NOMINATION FORM &5

Seeking Office As:
Name:

Nominated By:

Number of Years
on Council:

Past Committee
Assignments:

Offices Previously
Held:

Outside Associated
Groups:

Other Relevant
Activities:

Reason for Seeking
Office:

CHAIR
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IDAHO COUNCIL ON DEVELOPMENTAL DISABILITIES
WINTER QUARTERLY BOARD MEETING

Thursday, January 28, 2016
MEMBERS PRESENT:

Alan Amodt (after lunch) Debra Parsons

Jim Baugh Joe Raiden
Rebekah Forster-Casey TeRonda Robinson
Dave Dekker Kelby Selders

Julie Fodor Colleen Sisk

Jenn Halliday (9:40) Jacob Head

Jacque Watson (after lunch)
Denise Wetzel

MEMBERS ABSENT:

Charlie Silva

Raul Enriquez

Stephanie Perry

lan Bott

STAFF PRESENT:

Toni Belknap-Brinegar Bonnie Markham Jean Weber
Laurie Lowe Christine Pisani Tracy Warren
Suzie Hanks

GUESTS:

Cortland Rammell

Council Meeting: West Conference Room, JRW Building. Meeting was called to
order at 9:00 am by Debra Parsons, Council Chair.

Role Play Legislative Visits: Toni Brinegar, Council staff confirmed which members
had meetings set up with legislators. Toni reminded members about the rules
when meeting with legislators. Various members clarified which legislators
represented which legislative districts. Role-play scenarios were presented by
Council members to help new members have a better understanding of what a 15
minutes might look like.

Jim Baugh presented information on Senate Bill 1204 and Senate Bill 1205 as
compared to the Governor’s Plan. He also presented information on the
Supported Living Rate Change. Discussion by members and additional information
was presented by agency representatives.

Meeting was recessed at 10:00 am for members to travel to the Capitol for their



legislative meetings.

Lunch and Debrief from Legislative Visits: The Council was called to order at
12:30 pm. Council members shared their experiences with legislators. Some
guestions came from legislators, and follow up information will be provided to
them from Council staff.

Members discussed the difference between Senate Bill 1204 and Senate Bill 1205.
Both have the same effect for persons with disabilities. Senate Bill 1205, the
Healthy Idaho Plan would have a better chance of passing the Senate Bill 1204.

Consent Agenda: The Consent Agenda, consisting of the October, 2015 Draft
Minutes, the Chair Report, and the Executive Director Report, were sent to the
Members on January 15, 2016 for review. Move to approve: Dave Dekker.
TeRonda Robinson seconded. Motion carried.

Financial Report: Jean Weber, Council staff presented the financial report. Move
to approve: James Steed. Rebekah Forster-Casey seconded. Motion carried.

Quarterly Progress Report: Council staff provided details on accomplishments
made during the first quarter.

Recap of Legislative Visits: Council members who made visits later in the day
discussed their conversations.

Member Recruitment: Tracy Warren, Council staff reported that the Council
currently has 3 vacancies that include 2 self-advocates and 1 parent of a child. A
current council member serving as a parent of a child has indicated she will not be
renewing her membership at the end of this term. A total of 4 new council
members will need to be recruited for. Membership Committee volunteers
include: TeRonda Robinson, James Steed, David Dekker, and Kelby Selders.

Closed Executive Session: Move to approve: Rebekah Forster-Casey moved to
take Council into Executive Session for the Executive Director Evaluation. Jacob
Head seconded. Motion carried. Executive Director and staff left the meeting
room.

Executive session: Council meeting was called to order at 4:15 pm. No official
actions were taken during session. Move to approve: Dave Dekker moved to
adjourn for the day. Seconded by Jacque Watson. Motion carried.



Friday, January 29, 2016

MEMBERS PRESENT:

Alan Aamodt Jacob Head

Jim Baugh Debra Parsons

lan Bott Joe Raiden
Rebekah Forster-Casey TeRonda Robinson
Dave Dekker Kelby Selders

Raul Enriquez Colleen Sisk

Jenn Halliday Jacque Watson

Denise Wetzel

MEMBERS ABSENT:
Charlie Silva
Stephanie Perry
Julie Fodor

STAFF PRESENT:

Toni Belknap-Brinegar Bonnie Markham Jean Weber
Laurie Lowe Christine Pisani Tracy Warren
Suzie Hanks

GUESTS:

Cortland Rammell

Council Meeting: West Conference Room, JRW Building. Meeting was called to
order at 9:00 am by Debra Parsons, Council Chair.

Annual Performance Plan Review and State Plan Amendment: Tracy Warren,
Council staff made a presentation on the Annual Performance Plan Review that
has been sent to the Administration on Intellectual and Developmental
Disabilities. Information was provided on how the annual plan is developed, and
how the data is gathered.

State Trends Review: Tracy Warren, Council staff made a presentation on state
trends in Idaho as they relate to developmental disabilities.

Small Group Discussion: Members broke up into three groups to respond to
various questions that will assist with the development of the five-year plan.

Council Meeting Evaluation: Jenn Halladay, Council member led the members
Council members in evaluating the Council meeting by asking each member to



respond to two questions: What went well? What could be improved?

Move to approve: Kelby Selders moved to adjourn. Rebekah Forster-Kelly
seconded. Motion Carried. Meeting adjourned at 2:50 pm
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Council Chair Report

Summary of Council Chair Activity

January-March
April 27, 2016

This quarter has been a busy indeed. | have spent many hours on the computer
advocating on behalf of the many issues this legislative session. | have also been
researching issues that affect vulnerable populations in Idaho. | was invited to a
meeting in my county to address concerns about emergency plans for those with
developmental disabilities and the elderly in our very rural state. It is clear that
Idaho has work to do in gathering information about services in order to support
vulnerable populations to have a clear plan for emergency situations.






Idaho Council on Developmental Disabilities

Council Executive Director Report

Summary of Council Director Activity
January - March
April 27, 2016

January 4-8, 2016

Supported Living Rates Issue

Family and Community Services Program Visit with Council Staff

Meeting with Service Providers and Advocacy organizations RE: Supported
Living Rates Issue

Meeting with SILC

Work on HCBS Study

Prepare for Partners in Policymaking

Monthly CID meeting

Attend 5% Session of Partners in Policymaking

January 11-15, 2016

Legislature begins — State of the State Address

Meeting with Lisa Hettinger RE: Supported Living Rates Issue

Meeting with Senator Heider RE: Supported Living Rates Issue

Stakeholder meeting with DHW RE: Supported Living Rates Negotiation

DD Council meeting prep

Technical Assistance call for Council evaluation tools for 5 year planning
Meeting with Gary Sandusky follow up on 4" Partners Session

Work on HCBS Study

Planning meeting Partners in Policymaking

January 18-22, 2016

Meeting with Julie Fodor RE: Phone Study Analysis

Office of Performance Evaluation presentation on Managed Care Behavioral
Health Contract to the Joint Legislative Oversight Committee (JLOC)

Office of Performance Evaluation presentation on Managed Care Behavioral
Health Contract to the Joint Finance and Appropriations Committee (JFAC)
Prepare information for Annual Report

DD Council presentation to JFAC

DD Services presentation to JFAC




Pre-Council Staff meeting

CID Optum Subcommittee meeting

CWG Steering Committee meeting

ABLE Act Steering Committee Meeting

DD Council meeting prep

Close the gap outreach

Communication with Council members

January 25-29, 2016

Testimony supporting the HCBS rules in House Health & Welfare
DD Council budget review

Chair Community Care Advisory Council meeting

Meeting with OPE RE: JLOC Report

Winter Quarterly Council meeting

Close the gap outreach

Communication with Council members

February 1-5, 2016

Assist with testimony development for SB 1205 Healthy Idaho Plan
Senate Bill 1204 and 1205 public hearing

OPE Planning meeting

Present RS on Council Membership Statute to Senate Health & Welfare
Follow up with legislators on questions from Council member meetings
Testify in opposition to H413 Maniac License Plate

Prepare for Partners in Policymaking

Phone meeting Chris Rodriguez ABLE Act Technical Assistance
ABLE Act Fact sheet

Meeting with Senators on Health & Welfare RE: $1268

Close the gap outreach

Communication with Council members

February 8-12, 2016

Attend 5% Session of Partners in Policymaking

Meeting with Senators on Health & Welfare RE: S1268

Work on SALN Contract

Close the gap outreach

Communication with Council members

February 15-19, 2016

Testimony in support of SB 1268 in Senate Health & Welfare
Support Jack Hansen for meeting with Senator Martin



CID Optum Subcommittee meeting

CWG Steering Committee meeting

Medicaid Partnership meeting RE: Children’s Services

Met with Senator Martin RE: SB 1341 Assisted Living Facilities Citations
Prepare CWG presentation

Close the gap outreach

Communication with Council members

February 22-26, 2016

Meeting with Rep. Rusche Mental Health in Idaho

Disability Awareness Event

Present the Annual report of the Collaborative Workgroup to the House and
Senate Health & Welfare committees

Meeting with Rep. Beyeler and Jack Hansen RE: mental health services
Meeting with House Health & Welfare committee members RE: S1268
Meeting with Sonya Rosario and Toni RE: cultural competence training
Close the gap outreach

Communication with Council members

February 29-March 4, 2016

Meeting with Medicaid: Participant Outreach Strategy Cost Survey Info to
Participants

Meet with Gary Sandusky Pre-planning for DD Council planning meeting
Staff 5 Year planning meeting

Testify in support of SB 1268 House Health & Welfare

Participate in Reality Town Tools for Life Conference

Meet with Ul Student Interns

Written response to Medicaid HCBS FAQ's

Opposed SB 1375 in Senate Judiciary & Rules Committee

Council Membership Review

ADA Town Hall Meeting

Close the gap outreach

Communication with Council members

March 7-11, 2016

Post Council staff meeting

Meet with Gary Sandusky Pre-planning for DD Council planning meeting
Person Centered Planning meeting prep for 5" session of Partners

DD Council budget set at JFAC

Meeting with Senator Hagedorn RE: Maniac License Plate



CWG Steering Committee

Partners in Policymaking planning meeting

CWG Steering Committee meeting

Attend 6% Session of Partners in Policymaking

Close the gap outreach

Communication with Council members

March 14-18, 2016

Meeting with Legislative Budget Analyst RE: Staffing Proposal
5 Year Planning meeting with Oregon DD Council

Meet with Gary Sandusky for DD Council planning meeting
Meeting with Tim Voz, IPUL, CDHD NCI Data collection collaboration
Close the gap outreach

Communication with Council members

March 21-25, 2016

House Health & Welfare Hearing for 2 RS’s addressing health care gap
Meeting with Washington State Grant monitors and SALN
Council member applicant interviews

Work on HCBS Study

DD Council meeting prep

Close the gap outreach

Communication with Council members

March 28-April 1, 2016

DD Council meeting prep

Work on HCBS Study

Meeting with Gary Sandusky Council 5 year planning meeting
SALN Contract

Council member applicant interviews

5 Year planning meeting Oregon DD Council
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Conference Funding Applications

Four applications were evaluated for reimbursement for conference attendance.
Per Council Policy 111, as there is no longer a Governance Committee, the Council
Chair Debra Parsons and Executive Director Christine Pisani reviewed the
applications and made the following determinations:

Applications for Attendance at Family Support Partner Training

The Idaho Federation of Families for Children’s Mental Health sponsored a
conference entitled Family Support Partner Training on March 14-18. The purpose
is to train parents or primary caregivers of children with emotional, behavioral
and/or mental health challenges to provide support to others who are in similar
situations. The focus of the training is on skill building intervention, accessing and
utilizing community resources, collaboration with service providers, and
increasing parenting confidence.

Four parents applied for funding of registration and transportation costs. It was
determined that the best use of funds available was to provide funding for the
$300 registration fee to two of the parents, with the understanding that they
would bring back the information and educate others in their communities, per
council conference funding guidelines.

Determination: Conference Funding Application Approved for Brevney Morales
and Katherine Benjamin.
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Financial Report Second Quarter — Federal Fiscal
Year 2017

Background Information:

A financial statement reflecting our fund balance and the amount spent to date in
this Fiscal Year will be presented at the Council meeting. The Council operates on
a federal Fiscal Year (Oct. 1- Sept. 30). The Council is responsible for overseeing and
approving the budget.

Recommended Action:

Review and approve the financial report that will be distributed at the meeting.

Notes:



Idaho Council on Developmental Disabilities Spring Meeting: April 27-29, 2016



Idaho Council on Developmental Disabilities Spring Meeting: April 27-29, 2016

Member Recruitment

Background Information:
The Council has the following vacancies:

e 3 vacancies for the position of people with developmental disabilities
e 4 vacancies for the position of parent of a child with a developmental
disability

The following applicants applied:
Person with a Developmental Disability:

Korynne Donehey, Idaho Falls Dan Somsen, Chubbuck
Janis Ellis, Boise Erick Yeary, Ammon
Jack Hansen, Boise Joe Raiden, Moscow

Carly Saxe, Boise

Parent of a child with a Developmental Disability:

Holly Gigilio, Ammon Jessica Rachels, Ponderay

Autumn Gusdal, Post Falls Sarah Tueller, Meridian

Nancy Nadolski, Boise Kristi Yerger, Eagle

Emily Petersen, Kimberly Rebekah Forster-Casey, Coeur d’Alene

An ad hoc Membership Committee was formed and interviews have been
completed for each applicant. Recommendations have been made to the
Governor for appointments to the Council.

Recommended Action:

Listen to report and ask questions if you have them.

Notes:
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Staffing Proposal

Background Information:

The Council Program Specialists and Director are required to collect and evaluate
data as an ongoing task with all project work. The Council has in the past hired
student interns to help with some of the project related data collection. With new
5 year plan guidance from the Administration on Intellectual and Developmental
Disabilities, the Council will be required to conduct pre- and post-project
evaluations, as well as doing long-term follow up to assess outcomes resulting
from Council work. This effort can no longer be sustained by existing staffing.

The Council has used project funding in the past to pay interns to gather data as a
part of a specific project. It has now become an ongoing requirement to justify
existing funding. Best practice for the population we serve requires face-to-face
interviewing, which requires staff resources.

Recommended Action:

Council staff are recommending the request of one (1) new FTE to support data
collection and evaluation. We are seeking 90% salary and benefits funding as new
money from the State of Idaho. The additional 10% will be covered out of Council
Federal funding.

Title: Research Analyst

Proposed salary plus benefits of $57,225
Full Time, Benefit Eligible, Permanent
Date of Hire: July 1, 2017

The total amount to be requested from JFAC in permanent State funding for this
position would be $51,500, with the remaining $5,725 coming from existing
Federal funding.

This positon would create, send out and collect written surveys; maintain contact
lists; and conduct in-person and phone interviews with families, adults with
developmental disabilities, service providers, state agency personnel, legislators,
or any other constituency group that has been impacted or involved in Council
work.
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An example of a Council project that requires pre-survey work and ongoing data
collection is the Idaho Partners in Policymaking program. Participants complete a
pre-survey before attending the first session of Partners. Graduates are surveyed
six months post-graduation, and annually every year afterward to track outcomes
as a result of the program. Collection of this data is a mix of written surveys,
phone interviews, and face-to-face interviews.

Because providing this data is a requirement, if the position is not funded it will
impact the Council’s ability to undertake projects, as time will need to be set aside
by each program specialist and the director to collect and evaluate data from
Council projects.

Recommended Action:

Listen to report, ask questions if you have them, and vote.

Notes:
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2"d Quarter Progress Report

Background Information:

The Council has a number of objectives and activities in the current annual plan.
Some are part of large projects and some are ongoing smaller efforts. This is an
opportunity to share the highlights of progress on our plan goals during quarter
two of this year — January 1°' through March 31%,

Recommended Action:

Listen to the updates and ask questions or provide comments if you have them.
Council members who are involved with any of this work are encouraged to offer
their insights.

Notes:
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1.1 Inclusive Education-Teacher Certification

Objective Goal Develop a comprehensive plan that describes how we will
change teacher certification in the coming years.

Progress

Inclusive Education Task Force

e Task Force met in February
e Further developed an evidence-based strategic plan

e Meeting with a self-advocate — a potential new Task
Force member

Outcomes/Work Products:

e Draft of strategic plan
e Potential new member identified

Attention Areas/Challenges

— Plan moved closer to objective to have more Idaho teachers feel
comfortable educating all students in the regular classroom

Resources — What Helps to Make It Happen/What is Needed

— Staff time to meet with stakeholders

— Connections to right people

— Funds to bring people together to build strategy and final plan
Schedule

Project is on track to achieve objective by the end of 5-year plan.
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1.2 Inclusive Education-Technical Assistance and Awareness

Objective Goal Begin to develop a plan for professional development and
technical assistance to help schools implement evidence-
based inclusion practices.

Progress

Meetings and Awareness Presentations

e Discussions with SDE staff and teachers about professional development

e |nEd Task Force added details to plan for Universal Design for Learning
Symposium — planned for September 10, 2016

e Staff invited to present at Teach for America candidate training
e Meetings with teachers to gain knowledge of previous SDE initiatives

Outcomes/Work Products:

e Plan for symposium and date scheduled
e Information for professional development portion of plan

Attention Areas/Challenges

— School districts have limited resources for professional development

— Time commitment for staff

Resources — What Helps to Make It Happen/What is Needed

— Staff time to meet with stakeholders to
begin plan development

— Funds to bring people together to identify
doable strategies

Schedule

Objective may be achieved
by the end of 5-year plan.

Ryan Wilhite, Principal at

Barbara Morgan STEM Academy,
supports the implementation of inclusive
practices at his school.
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1.3 Employment First Initiative and Employment Training

Objective Goal Create more opportunities for people with developmental

disabilities to have jobs in the community by working with
partners on a statewide employment first project that includes
educating communities, training staff, and writing at least one
state policy to improve services

Progress

Employment First Consortium

Monthly meetings with key stakeholders
Participation in two national employment communities of practice

Recommendations for proposed Medicaid employment services shared
with employment provider associations

Telephone meetings with systems change leaders in other states to learn
strategies and share information

Meeting with Vocational Rehabilitation to collaborate on data gathering
activities

Staff researched possible new opportunities to increase parent
expectations for employment

Medicaid Employment Services

Developing components of legislation/report on new employment services

Fiscal impact being determined from estimated costs of implementing
services: provider reimbursement rates, state agency staffing/monitoring,
training costs

Drafted Provider Rate Survey
Gathering information to help Medicaid determine provider rate

Outcomes/Work Products:

O |EFC members involved in policy discussions

O Provider Qualifications Workgroup

Attention Areas/Challenges

— Follow-up with Discovery training

participants to measure effectiveness of
training over time
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Resources — What Helps to Make It Happen/What is Needed

— Staff time to coordinate IEFC meetings/communication and develop
materials
— Good relationships with stakeholders/partners
— Funds to bring people together and develop products
Schedule

Project is on track to achieve objective by the end of 5-year plan.

1.4 Disability Mentoring Day

Objective Goal Work with others to support Disability Mentoring Day in at
least 3 communities each year to help youth find out about jobs
in their communities.

Progress

e Received report from Lewiston DMD activities
Attention Areas/Challenges
Review possible future for Idaho DMD events:

— Collaboration with national and state WIOA partners

— Provide information to local teams
Increase Connection to Employers:

— Follow-up with local businesses
— Engage in discussion of job development and hiring
— Share resources (Able to Work website, and others)

Resources — What Helps to Make It Happen/What is Needed

— Council funds for grant awards
— Local planning team partners
— Time to identify future possibilities, possibly develop DMD resource
center, expand webpage
Schedule

Project is on track: Obijective is achieved as the Council provides funds each year
to local DMD projects.
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1.5 Direct Support Staff Training

Objective Goal Increase the quality of support staff by providing or supporting
training that builds the skills and knowledge of up to 200 direct
support staff each year.

Progress

Employment Support Professionals — Training and Qualifications

e Discussions with community service providers and Employment First
Consortium members about qualifications for employment staff

e Defining skills and competencies for staff providing proposed
employment services

e Reviewing possible future training curriculum and certifications

Outcomes/Work Products:
e Provider Qualifications Workgroup formed, includes direct support
staff and other key stakeholders
e Development of recommendations by Provider Qualifications
Workgroup (in progress)

Attention Areas/Challenges
— Increase connection to direct support staff with agencies around the
state, seek service provider buy-in to increase qualifications and training

— Follow-up the face-to-face Discovery training to keep connections to
families and others interested in the Discovery process and
customized employment

— Long-term evaluation of training outcomes
Resources — What Helps to Make It Happen/What is Needed

— Council funds to support workgroup

— Connection to WIOA partners and local stakeholders to continue
interest in Discovery and customized employment

— Staff time to continue outreach and gather information
Schedule

Project is on track: Obijective is achieved as the Council supports training each
year for direct support staff in any system.
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1.6 DD Services System Change

Objective Goal Work with partners on service system changes to improve
access to individualized developmental disability services in
Idaho communities.

Progress

Collaborative Workgroup on Adult DD Services (CWG)

o Staff presented CWG report on Adult DD Service Redesign to the
House and Senate Health and Welfare Committees that included:

0 need for Idaho to become a National Core Indicators state to
collect data from adults with DD

funding needed to sustain programs
individuals with dual diagnosis
Collaborative work on HCBS rules
Employment for adults with DD is a priority

O O O O O

Education about person-centered planning (PCP)

O Initial findings from the survey work on self-direction program
e CWG Steering Cmte meetings - work focused on PCP
e PCP presentation to Partners in Policymaking attended by IDHW staff

Outcomes:

e Policymakers informed of CWG work and recommendations related to
supporting service system infrastructure and provision of services
e CWG planning and development of strategies for PCP

e 5 key IDHW staff informed about person-centered planning
Attention Areas/Challenges

— Continued commitment of CWG members
— Review/identify value of continued work of the CWG on future
Council goals and objectives

Resources — What Helps to Make It Happen

— Council funds to support facilitation contract (for CWG meetings)

— Staff time to help coordinate CWG communication, research information,
and develop materials

— Good relationships with stakeholders/partners
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— Staff committed to specific work related to CWG work products
(surveys of individuals, data collection, statewide focus groups to
survey adults with developmental disabilities and families, database
development, reports)

— Partnership with CDHD on HCBS Rules study
Schedule

Project is on track to achieve objective by the end of 5-year plan.

Partners in Policymaking trainee, Jack Hansen,
meets with Senator Fred Martin.
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2.1 Self Advocacy Organization

Objective Goal Provide money each year to support one statewide self-
advocacy organization led by people with disabilities

Progress

Idaho Self Advocate Leadership Network - Contract

e |daho SALN members presentations and awareness activities:
O Presentation and Statehouse tour for Partners in Policymaking
0 Nampa/Boise chapters SALN booth at Disability Advocacy day at the
Capitol
0 Tools for Life Transition Conference, presentations, display tables,

support for Reality Town event with students, 9 members attended
conference

Outcomes/Work Products:

e (Contract reports

¢ Increased awareness for people attending presentations by self-advocates
Attention Areas/Challenges

— Changes in leadership of State Board

— Resignation of State Coordinator

— Contract scope of work and quarterly reports

— Need to expand support from other agencies/organizations

Resources — What Helps to Make It Happen/What is Needed

— Council funds to support contract
— Staff time to monitor contract
— Support from other agencies/organizations

Schedule

Project is on track:
Objective is achieved as the Council provides funds each year to Idaho SALN.

2.2 Statewide Self Advocacy Conference
COMPLETED: Objective was achieved in year two of the strategic plan.

10
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2.3 Self Advocacy Training Support

Objective Goal Support self-advocate leaders each year to provide and/or
receive leadership development training

Progress

Self-Advocates Requesting Support for Leadership Development Training

e The presentation on Supported Decision Making by
Jenny Hatch has been scheduled for the May 2016
Magistrate Judges conference in Coeur d’Alene. $1500
in Council funds has been set aside to support Ms.
Hatch and her attorney to provide the presentation.

Outcomes/Work Products:

e There have been no requests by people with disabilities to attend or
present at a conference over the past quarter

Attention Areas/Challenges

— Sharing information about available leadership training and
opportunities for self-advocates to present on leadership topics at
various venues

Resources — What Helps to Make It Happen

— Council funds dedicated to conference funds

— Council member and Staff time to review applications and make
arrangements as needed

— Support from other agencies/organizations

Schedule

Project is on track:

Objective is achieved as the Council dedicates money
each year to support conference attendance
and presentations by self-advocates.

Jenny Hatch
of the Jenny Hatch Justice Project

11
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2.4 Leadership Development for Families

Objective Goal Provide or support at least one (1) leadership development
program for parents and family members of people with
developmental disabilities

Partner, Kaleb McCloughan, creates a plan with his Circle of Support -
fellow Partners and PCP Specialist, Shelly Nelson.

Progress

Partners in Policymaking (PIP) Program Planning

e January session on Effective Communication and Community
Engagement

e February session on Communicating with Policymakers and Legislative Visits
e March session on Assistive Technology and Person-Centered Planning

Parent Conference Funding

e 5 requests were received from parents for funding this quarter

e 2 requests will be funded for parents to attend the Family Support
Partners training —a 40 hour training to be held in 3 locations: Boise,
Coeur d’Alene, Pocatello, registration is $300

Outcomes/Work Products:

e PIP materials, curriculum, presentations and session information
e 26 Partners trained, 5 IDHW staff trained
e Policymakers educated about ABLE Act and other issues

e PATH plans for 5 Partner self-advocates

12
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Attention Areas/Challenges
— Support for PIP participants to attend sessions
Resources — What Helps to Make It Happen/What is Needed

— Council budget dedicated to conference funds
— Council budget dedicated to supporting PIP program
— Council staff time to plan for and conduct program

Schedule

Project is on track: Objective is partially achieved when the Council dedicates
money each year to support parents to attend conferences or training.

Partners in Policymaking program is scheduled to be completed during year 5 of
the strategic plan.

13



Idaho Council on Developmental Disabilities Spring Meeting: April 27-29, 2016

2.5 Community Development

Objective Goal Create and support a grassroots, diverse coalition to build
capacity through community development in at least one (1)
community

Progress

Courting the Caldwell Community

e Community Dinners held in Caldwell — celebrated one year of dinners

e Community Connector contract with Griselda Camacho

e Connection to Father Camacho, Catholic Church in Boise

e Meeting with Mexican Consul, Celso Humberto Delgado-Ramirez

e Participation at Latino Business Expo

e Continued intentional listening conversations with community
members

Outcomes:

e Learning about other groups working on community objectives
e Connections to more local organizations and community members
e Increased awareness for Caldwell community groups

e Building relationships for possible future collaboration
Attention Areas/Challenges
— Identifying committed partners and individuals for coalition
Resources — What Helps to Make It Happen/What is Needed

— Staff time to be “on the ground” talking with community members
— Funding to support Community Connector work
— Referrals and connections to possible future partners

Schedule
Objective may be achieved by the end of 5-year plan.
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2.6 Council Member Leadership

Objective Goal Ensure that Council members get the support and training they
need to fulfill their responsibilities under the law, are provided
easy-to-understand information, and participate in Council
self-assessment each year.

Progress

Council Member Leadership

e At the January meeting Members learned about progress towards
goals and provided feedback on project outcomes to date.

e Members heard a presentation about status of services and related
life area topics to inform 5-year plan development and provided
input through small group discussions around specific topics

e Five Members participated in the ad hoc Membership Committee to
review applications and conduct interviews.

Outcomes:

e Member understanding of key facts and current data in Idaho

e Council member applicants interviewed
Attention Areas/Challenges
— Members input on future leadership development activities

— Utilizing self-assessment and stakeholder survey results to improve
Council operations and future work

— Planning future asset-based member development activities
Resources — What Helps to Make It Happen/What is Needed

— Members represent the Council in their local community

— Members engaged in meeting discussions

— Process to get member input on leadership development

— Staff time develop materials and provide support to members

Schedule

Project is on track to achieve objective by the end of 5-year plan.
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3.1 Inclusion and Awareness

Objective Goal Promote inclusion by including people with disabilities in at
least two non-disability community programs, organizations,
activities, or media campaigns each year.

Progress

Awareness Activities

e Community Development project outreach in Caldwell community

Outcomes:

e Increased awareness of inclusion for Caldwell community groups and
citizens

Attention Areas/Challenges

— Measuring awareness, knowledge of principles of inclusion

— Identifying “non-disability” media campaigns

— Being aware of opportunities for individuals to be involved in non-
disability organizations, programs

Resources — What Helps to Make It Happen/What is

Needed

— Information about non-disability organizations and
programs

— Sharing opportunities for involvement with
individuals with DD

Schedule
Objective may be achieved by the end of 5-year plan.

PIP Partner, Karla LaCourse
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3.2 Access to Information

Objective Goal Provide easy-to-understand information about Idaho’s

Progress

developmental disability service systems through printed
materials, social media, and a Council website

Council Website Updates, Electronic Newsletter, and Facebook Activity

Outcomes:

e Facebook and Website postings

ICDD 2015 Annual Report printed and distributed

Website announcements and Facebook posts
included policy updates about the legislature
and specific issues including Close the Gap

Spring eNewsletter under development

e Public awareness of Council projects and activities

Attention Areas/Challenges

— Measuring public awareness through Facebook activity

— Updating Frequently Asked Questions area of website

— Increase outreach to new people

Resources — What Helps to Make It Happen/What
is Needed
— Staff time to create materials, reports

— Staff time to update website, post to
Facebook page

— Staff time needed to develop and expand
webpages and links to resources

Schedule

Project is on track to achieve objective by the end
of 5-year plan.
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4.1 Policy Involvement

Objective Goal Keep the Council involved in work on policy issues by
participating in meetings of the Consortium of Idahoans with
Disabilities and other groups

Progress

Testimony, Meetings, and Policy Discussions

e Presentation of Council Membership statute change

e CWG report to legislative committees

e Testimony in support of Medicaid HCBS rules

e Testimony in opposition to Maniac license plate

e Testimony in opposition to delegation of guardianship powers bill
e Meeting with Rep. Rusche — OPE report concerns

e Meetings with stakeholders on Supported Living rates

e Monthly Consortium for Idahoans with Disabilities (CID) meetings

e Children’s Services Access and Family-Directed Services QA Cmtes, Secondary
Transition Council, Community Care Advisory Council, Self-Direction Quality
Assurance, CID Mental Health Oversight Committee

Outcomes:

e Council Membership statute passed
e HCBS rules passed

e Maniac license plate bill failed

e Guardianship Powers bill failed

e Resolution by Rep. Rusche

e Policymakers and other stakeholders
aware of Council position on legislation
and policy issues

e Collaboration on current policy issues

Partners in Policymaking trainee, Jack
Hansen, meets with Rep. Lynn Luker.
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Attention Areas/Challenges

— Development of plain language information for members and public

— Staff time for effective follow-up from meetings attended
Resources — What Helps to Make It Happen/What is Needed

— Staff time to attend meetings, develop materials
— Collaboration with CID members and DD Network partners
— Good relationships with various systems administration and staff

Schedule

Project is on track to achieve objective by the end of 5-year plan

Partners in Policymaking trainee, James Foster,
meets with Rep. Jeff Thompson.

Partners in Policymaking trainee, Rachel
Gardner, meets with Rep. Brandon Hixon.
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4.2 Legislative Advocacy Training

Objective Goal Work with partners to support annual Disability Advocacy Day
activities and legislative training for individuals with DD, family
members, and guardians.

Progress

Disability Advocacy Day at the Capitol

¢ Planning committee for event — February 23, 2016
e |CDD table, informed 30 people about ABLE Act

Legislative Advocacy Training

e 22 Partners in Policymaking participants received training on the
legislative process, communicating with legislatures, developing a
story/testimony, and how to navigate the legislative website. They
observed legislative committee hearings and process.

Outcomes:

e 22 Partners in Policymaking participants were supported to meet with 40
legislators about the ABLE Act and limit on cash resources under SSI
(see photos previous pages)

Attention Areas/Challenges

— Future opportunities for disability advocacy trainings

Resources — What Helps to Make It Happen/What is Needed

— DAD planning committee involvement

— Training presented and/or facilitated on policy and legislative process

— Staff time to coordinate planning meetings, activities, draft materials,
print materials and distribute to stakeholders

Schedule

Project is on track:

Objective has been achieved each year the Council has worked with
partners to support legislative advocacy training and Disability Advocacy
Day activities.
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4.3 Council Policy Agenda

Objective Goal Support Council members to identify emerging issues and
develop a yearly policy agenda by providing easy-to-understand
information

Progress

Policy Agenda — Issues Addressed

e Presentation of Council Membership statute change
e Testimony in support of Medicaid HCBS rules

e Medicaid Managed Behavioral Health Optum contract - OPE report,
meeting with Rep. Rusche — OPE report concerns

o Meetings with stakeholders on Close the Gap activity, sharing of
information

Outcomes:

e Council Membership statute passed
e HCBS rules passed
e Resolution by Rep. Rusche - failed

e Stakeholders collaboration on Council policy agenda issues
Attention Areas/Challenges
— Council members and staff to monitor policy issues
— Policy workgroup - timely communication
Resources — What Helps to Make It Happen/What is Needed

— Staff time to bring stakeholders together, draft recommendations
from groups, legislation, or other policy, and educate policymakers

— Timely interaction with Council members to move forward with
Council positions on emerging issues

— Communication with partner organizations
— Accurate information on issues

Schedule

Project is on track:
Objective is achieved as the Council develops and implements a
policy agenda each year.
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4.4 Legislative Advocacy by Members

Objective Goal Support Council members to develop relationships with
legislators and other policymakers

Progress

Meetings with Policymakers

e 13 Council members met with 30
legislators during January visits

Outcomes:

e Policymakers informed about the
Council, supported living rates issue,
Medicaid Behavioral Health Managed
Care contract, Close the Gap

e Policymakers received 2015 ICDD Annual Report

Council Attention Areas/Challenges

— Getting to know newly elected legislators
— Communicating about the Council, its positions, and policy agenda

Resources — What Helps to Make It Happen/What is Needed

— Staff and member support for each other in preparing for and during
legislative visits

— Accurate information to share

— Council member time to connect with legislators and schedule meetings

Schedule

Project is on track: Obijective is achieved as
the Council members contact policymakers
each year and share information about the
Council and issues.
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2016 Legislative Report

Background Information:

Council staff will present information on legislative priorities of the Council as well
additional issues the Council was involved in for this legislative session.
Information will also be presented that the Council may not have been involved
with, but has an impact on people with disabilities.

Recommended Action:

Listen and ask questions if you have them.

Notes:
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ICDD 5-YR Plan Public Input — REPORT April 27, 2016
Public Input Report

Background Information:

The Council conducted a 5-Year Strategic Plan Survey online via Survey Monkey.
Council staff also gathered input from a variety of stakeholders over the last
several months to inform our plan development. We also have the results from
the Welcoming Communities Inventory completed last fall.

A report is provided that includes information from a variety of sources.

Recommended Action:

Review this information before the meeting. Listen to the report and ask
questions, if you have them. Consider stakeholder input as we determine priority
areas for Idaho.

Notes:
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2017-2021 Strategic Plan - Public Input Report
Charts below are from online survey (44 respondents)




ICDD 5-YR Plan Public Input — REPORT April 27, 2016

v o v v o il v o W o v o v vw o IV o v o

Q5 If you answered "YES" to receiving
services - how would you rate the services
you are receiving in regards to meeting your
needs, or the needs of your family member
or person for whom you are a guardian?

Answered: 13 Skipped: 31

For those who answered “NO” to receiving services the most common reason given was
“not eligible for these services” followed by “don’t need these services” and “not aware
of these services.”
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How IMPORTANT/AVAILABLE are the following opportunities or
services for people with disabilities in your community?

Rankings by MOST IMPORTANT first:

1.
2.

10.

11.

12.
13.

14.

15.
16.

17.

Regular or supported employment

Transition Services from school to
work

Educational opportunities beyond
high school

Affordable and accessible housing
Early intervention services

Services to support people who have a
dual diagnosis of developmental
disability and mental iliness

Inclusive education opportunities (e.g.
regular classrooms, private schools)

Affordable and accessible community-
based transportation

Affordable and accessible health care
services

Affordable and accessible dental
services

Affordable and accessible technology,
including assistive technology

Special childcare services

Information related to guardianship
alternatives

Inclusive social, recreational, and
religious opportunities

Regular childcare services
Aging services for adults with
disabilities

Accessible recreational opportunities

10.
11.

12.

13.

14.

15.
16.

17.

Rankings by LEAST AVAILABLE
first:

Affordable and accessible community-
based transportation

Regular or supported employment

Educational opportunities beyond
high school

Affordable and accessible housing

Inclusive social, recreational, and
religious opportunities

Inclusive education opportunities (e.g.
regular classrooms, private schools)

Affordable and accessible technology,
including assistive technology

Accessible recreational opportunities

Transition Services from school to
work

Special childcare services

Aging services for adults with
disabilities

Services to support people who have a

dual diagnosis of developmental
disability and mental illness

Affordable and accessible dental
services

Information related to guardianship
alternatives

Early intervention services

Affordable and accessible health care
services

Regular childcare services
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How safe are people with disabilities in your community from

becoming victims in the following ways?
Choices were: very safe, mostly safe, somewhat safe, not safe, don’t know. (“Don’t know” was
marked around 30% of the time for each item below.)

Listed below by LEAST SAFE first in ranking by responses:

1.

©® N U Bk~ WwN

Bullying, including cyber bullying

Discrimination because of sexual orientation

Violation of human or civil rights

Discrimination because of their race/ethnicity

Financial abuse
Sexual abuse/harassment
Physical neglect

Physical abuse/assault

In your opinion, how SUPPORTIVE/ACCESSIBLE are the following types
of organizations in your community to people with disabilities?

Rankings by MOST SUPPORTIVE first:
1.

Social service organizations

(e.g. food pantries, Red Cross,
Salvation Army, Boys & Girls Club)
Faith-based organizations

(e.g. local churches, faith-based
charities)

Civic organizations

(e.g. governmental offices, libraries,
post offices, police & fire)
Recreational/social organizations
Business organizations (e.g. grocery
stores, retail stores, restaurants)

Rankings by MOST ACCESSIBLE first:

ik wn e

Social service organizations

Civic organizations

Faith-based organizations
Business organizations
Recreational/social organizations

Combined Supportive and Accessible top three: social service organizations, faith based
organizations, civic organizations (look to these as possible partners, community assets)
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In your opinion, which of the following groups in your community are

“underserved” and why?
Number of respondents for each item varied and some were very low. “Don’t know” was
marked for reason why 40-70% in all the responses for groups listed below.

Listed in order of MOST UNDERSERVED first:

1. Dual Diagnosis of developmental disability/mental illness - 61%

2. Hispanic/Latino - 43% (aren’t aware of services, cultural reasons or preferences)
3. Sexual orientation other than heterosexual — 36% (prejudices)
4

American Indian or Alaska Native — 35% (aren’t aware of services, cultural reasons or
preferences)

v

Black/African American
Asian/Asian-American

7. Native Hawaiian or other Pacific Islander

Briefly share what you feel the Council’s primary focus should be in

the following areas:

Listed in order of most responses/comments first (from online survey):
1. Education/Training

Employment

Family Support

Early Intervention

Advocacy

Health/Safety

Transportation

Recreation/Leisure/Social

Other

L 0 N o Uk~ W N

Individual comments are included on the following pages. Also added comments in related
areas from various focus groups as noted.
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Individual Comments in Topic Areas
Includes people who completed online survey and responses from focus groups: Special
Education Advisory Panel, JAVA, CDHD Consumer Advisory Committee, Interagency Council on
Secondary Transition, Employment First Consortium, Caregiver Alliance.

EDUCATION/TRAINING

People with Disabilities:

Help people know how or what they can do so they can survive

Train teachers on |EP process and student rights to be in general education classroom, what
accommodations mean

Inclusive Education
Schools need specific disability awareness training and what inclusion means

Family Members:

More opportunities to be taught daily living skills on a regular basis
Post high school individualized education and training

Professional development for current general educators on the benefits of educating all
students within the same classroom (i.e. SWIFT, Universal Design for Learning, etc.)

Support Idaho School Readiness Act and all-day kindergarten option from the standpoint of
helping schools to see the benefit of getting rid of “developmental preschools” in lieu of
integrated preschool settings

Information at fairs, conferences, and all public events

Build capacity and variety in post-school options for transition-age youth and adults; work with
Adult Basic Education and WIOA partners (Labor, Vocational Rehabilitation, others)

Concern that inclusive practices are regressing, special education becoming more segregated (2)
Change special education system

Help schools give information to parents and give all schools information about what is
available after high school

Training needed: paraprofessionals in schools (they are important), administrators, training on
continuum of services — employment, education

Problem of increased use of restraints/seclusion

If people with developmental disabilities have the same access and expectations as their
neurotypical peers they will be more prepared for employment and post-secondary education

State Agency Representatives:

Resource training for caregivers, the cared for and stakeholders
Curriculum that allows for full exploration and expression

Idaho needs support in developing appropriate early intervention services for students with
disabilities
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An understanding of how to provide inclusionary climates and supports in schools. Challenges
here with the high stakes testing — general education teachers perceive a “penalty” for
supporting students with disabilities in their classrooms

Legislation - full funding for public schools, including initiatives for providing support to
students with disabilities

Connecting and advertising existing trainings to those who have interest and need
Inclusive opportunities
Continuation of this important role

Works in Disability Field:

Infuse more career-related student opportunities: career-based instruction, work experience,
searching curriculum

Support development of more options for post-school education/recreation and vocational
support

The needs of caregivers align with support staff need for training in how to care for an
individual with disabilities and caregiver health

Inform and provide training to providers that would like to better serve individuals

Active participation in professional technology programs for secondary and post-secondary
curriculum and state department mandates

Need better teacher to student ratio

Help people with disabilities know what is available, provide information so family and students
can access

Better communication between parents and providers, many people are unaware of the classes
available

Inclusion and Assistive Technology, funding of assistive technology

Universities are not educating future teachers in twice-exceptionality (having a learning
disability but also being gifted). These students have no protections whatsoever and fall
through the cracks more than any other children in the country

Need more parent involvement, need better student outcomes
Share resources between schools, promote inclusion into programs in all content areas

All students means ALL — students with disabilities more included and engaged; need better
methodology and supports for differentiation; need more support for special and general
educators — losing people from the profession; Professional Learning Community — student date
shows we need more professional growth

Promote universal design to get more students with disabilities into the classroom
Make inclusive education part of the education for teachers.

Facilitate understanding between parent advocacy organizations/individuals and school
districts. Fund demonstration projects regarding co-teaching and inclusion
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EMPLOYMENT

People with Disabilities:

More employment services and opportunities

Extremely important

Address discrimination

Supported Employment

Support the providers that are currently providing those services

Family Members:

More opportunities for teens with disabilities to work (16-18 yrs)
Training and mentoring for people with disabilities in preparing for interviews and work

Provide training to employment support professionals about customized employment; Change
system policy to pay for customized services

Assist individuals with disabilities to gain competitive employment within their home communities
Regular, paid employment with or without a job coach
Training for policymakers to address barriers

Help schools give information to parents and give all schools information about what is available to
support transition to employment

Consider creating a statewide Employment First policy that affects the provision and structure of
system services

Work with legislature to provide incentives for employers to train and hire people with disabilities
People with developmental disabilities are employable and have the right to earn a living wage

State Agency Representatives:

Keep supporting the Employment First Consortium, if the Council doesn’t do it things won’t
continue to move forward.

| believe Vocational Rehabilitation and Dept. of Labor do a good job with this if people can get to them.

Work with WIOA partners, Council can have a role in employment activities to improve youth
outcomes

(Develop) multiple opportunities
Improving employment opportunities for people with developmental disabilities
Continuation of programs that prepare individuals for meaningful employment

Provide connections and information to high school transition programs on how to coordinate
job coaches to students and young adults

Works in Disability Field:

Employment First is an excellent example/opportunity for demonstrating how and why people
with disabilities can be employed at equal wages

Continue to provide training and education regarding employment options. Fund
demonstration projects for customized employment for individuals with significant disabilities



Idaho Council on Developmental Disabilities Spring Meeting: April 27-29, 2016

Work skills

Help community embrace hiring of people with disabilities

Continue the Employment First Initiative and group — very effective

Support Vocational Rehabilitation and others with WIOA activities

Very few employment opportunities in this area, provide incentives for employers
Community supported job shadowing

Educate employers about the benefits of employing individuals

Support Vocational Rehabilitation’s emphasis on customized employment, transition-age
students, and not paying sub-minimum wage

Input from Employment Focus Groups (statewide 2014):

How things could be improved:

e Increase the quality of employment support professionals, more training for job
coaches, requirements, certification

e Working with Vocational Rehabilitation, understanding VR services

e Work with employer and co-workers to provide natural support

e More hands on learning in high school for employment

e Smoother transition, connection to adult services

e Transition straight to employment — don’t refer to day services right out of school
e More benefits planning

e Increase employer awareness of abilities of workers with disabilities and low cost
accommodations

Recommendations for Improvement

Increase quality of professionals
Training for job coaches
Employer awareness of abilities

Build natural support in workplace
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ADVOCACY

People with Disabilities:

Promote speaking up in an appropriate and respectful way

Extremely important

People/families know rights and ways to stand up for rights (2)
Self-Advocacy, address self-advocacy at earlier ages

Training and support to participate in person centered planning processes
Training about guardianship and supported decision making

Family Members:

Focus on helping youth with developmental disabilities who are in transition become leaders in
their home communities and be seen as citizens instead of consumers

Employment
More success stories and recognize those who help

Help individuals identify their strengths and skills and how to share them; train individuals
about identifying abuse and how to seek help

Teach people how to address denials — process
Reach out to hospitals and rural areas so people know there is assistance

More integrated services for people with developmental disabilities and mental health
diagnosis; less fight for services; more crisis services BEFORE

State Agency Representatives:

Inclusion and appreciation of integrity in all facets of life

Access to services

Teaching self-advocacy and identifying self-advocacy groups and agencies
Connect with other agencies that also advocate for specific or general disabilities

Works in Disability Field:

Community awareness

Teach others how to be an advocate
Encourage senior advocates to mentor younger/new advocates

Improved education to families and caregivers about supported decision making, partial
guardianships

Be the one voice for all people with developmental disabilities
Create groups in the community and create avenues to communicate with families
Empower self-advocates and natural supports of individuals

Continue to foster positive and collaborative relationships with legislators, legislator education
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Oversight on developmental disability agencies to enforce persons with developmental
disabilities are getting help, education and formal assistance to make them cope with everyday
life situations

HEALTH & SAFETY

People with Disabilities:

Abuse and neglect issues; work with Disability Rights Idaho on informing individuals with
disabilities about their rights and helping them to know what abuse, neglect and exploitation is
and who they go to when they are victims

People need to know how to be healthy and safe

Extremely important

Schools safe for all learners

Healthy food for families

Healthy Idaho Plan — legislation

Provide medical advocates throughout the medical community

Better access to competent medical care for people with developmental disabilities and dual diagnosis

Overall healthcare needs: nutritional management, medication management, education for
adults with developmental disabilities

Family Members:

Ensure individuals have access to affordable health care; include attention to abuse in system
quality assurance measures

Awareness adult protection, police, medical field on how to spot adult abuse
More dentists who accept Medicaid and actually answer the phone

Families need information about how to handle behaviors that are getting worse
Continue emphasis at conferences & workshops

Health and safety are basic human rights

State Agency Representatives:

Get Adult Protection and Child Welfare at the table
Legislation — Medicare funding

Works in Disability Field:

Accessibility of services

Help community understand its role in the health and safety of all citizens
Provide more training to providers and create a map for reporting
Classes about health issues and consequences and how to be safe

Access to support personnel who have adequate training

Increase awareness of businesses that serve individuals with disabilities about abuse, neglect,
and exploitation of vulnerable adults
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FAMILY SUPPORT

People with Disabilities:

Without support by people close to a uniquely abled person then they are doomed
Parents need more information about options
Services for DD

Family Members:

Help families to see their whole community as supportive through community development strategies
Ensure families have access to information about community resources and services

Help parents know what is available and where to go

Offer mentoring and guides to help families know supports available

Families need help navigating the system and understanding the constant changes

Respite, help through major life transitions of services, connecting families socially

Help get services for children whose parents earn too much money, regular insurance won'’t
cover many therapies needed, no access to some programs if not Medicaid eligible

State Agency Representatives:

Education opportunities and peer support, especially rural

Resources available to families
Works in Disability Field:

Support groups, help families make connections, counseling and family building

Make paperwork for services more clear and easy to access

Empower families by education and information about services

Consumer awareness, social media usage, interactive technology resources

Respite support is good for caregiver, their family members, the individual with a disability

Lack of education on the part of guardians and parents, keep people advised of the changes
that benefit of adversely affect guardians and families

EARLY INTERVENTION

People with Disabilities:

More staff needed
Child DD Development
Family Members:

Pre-schools that follow a more inclusive approach to educating all children
Access to appropriate early intervention services greatly improves outcomes
Packets for parents in hospitals or doctors (2)

Connecting families, ensure families know about available services and community resources
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State Agency Representatives:

Early detection and preventative services

Early education, family and educator preparation

Parent education and training

Advocacy and development of early intervention programs

Make sure people are aware of how other agencies serve this age group and how to make
services seamless

Works in Disability Field:

Accessibility of services

Parents need to know what services are available

Join collaborative work in early intervention in the state right now
Active participation in Idaho universal pre-K conversations

Have better communication between doctors and service providers

Support more funding and training

TRANSPORTATION

People with Disabilities:

Many people don’t have a means of transportation and rely on others

Should be available to people and families of students who need to get to important services
and meetings

Accessible transportation extremely important

Family Members:

Focus work on access to community transportation to get to work; think outside the box in
support for neighbors helping each other;

Need affordable transportation from home to work in rural areas

Good public transportation, more frequent pickups. Services beyond just Boise — Meridian, etc.
Help people address problems with AMR and lack of accessible transportation

Lack of transportation statewide makes it difficult to live independently

State Agency Representatives:

Get the bus systems at the table
Innovations to improve transportation for full access to communities and beyond

Small towns need more options for non-drivers; organize transportation options from small
towns to larger ones for job, doctor appointments, etc.

Works in Disability Field:

Advocate for flexible solutions to transportation for all Idahoans with developmental disabilities

Our community is set in this area (2)
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HOUSING

People with Disabilities:

Increase Section 8 and HUD housing
Affordable housing
Family Members:

Increase awareness of local community government leaders about options to make more
affordable, accessible housing available

Work with the State Independent Living Council and other partners (such as Commission on
Aging) on educating builders about the need to build universally designed housing in Idaho

Advocate for more accessible and affordable housing (2)
Lobby for people to be able to own their own home and not lose benefits
Access to affordable housing is necessary to have independence

State Agency Representatives:

Unfortunately we keep pushing people West towards affordable house and away from services.
Opportunity in small communities

Works in Disability Field:

Affordability and accessibility (2)

Provide incentives for housing agencies and advertise for them
Make Health and Welfare services easier without so many hoops to jump through

More information about how to fill out applications, eligibility criteria, and where to apply

RECREATION/LEISURE/SOCIAL

People with Disabilities:

More opportunities and education on how to be appropriate
Accessible

Adaptive Equipment

Family Members:

Re-evaluate focus on social inclusion and build capacity through new strategies that focus on
individuals gifts to share in their community, make connections and contributions

Social isolation in Supported Living, more inclusive opportunities for children and adults
Unified sports in public schools, unified sports beyond high school

Play equipment at parks and restrooms

Inclusion in community events; more people with disabilities serving as leaders

State Agency Representatives:

Get the Rec department at the table
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Opportunities that allow for full exploration and expression
Works in Disability Field:

Help people be aware of the opportunities that are available

More activities that people can afford

OTHER

People with Disabilities:

Relationship issues
Legislators need to be aware of what we go through
Need for American Sign Language - legislation

Family Members:

Focus community development work on one topic at a time, ie: employment, housing,
transportation. Use community partner strengths and gifts to move forward

Reduction of incarceration of people with disabilities or mental illness
Family bathrooms in public places
Get more people in front of legislature

Works in Disability Field:

Capacity building/community development - need a statewide registry that identifies/connects
consumers with needed services

Making homes, apartments, etc. more accessible is difficult because it is not easy to find
responsible contractors to do the work

Avoid erosion of community-based services and supports in the face of costs. Seems to be a
slide backward into congregate services because it is easier and less costly

Onerous regulations that create obstacles for qualified support services while disreputable
people and providers are able to acquire and misuse funds

Gain understanding of people with dual diagnosis
Promote Medicaid funding and Idaho accepting federal funds

Access to care —individuals and families understanding their options and having true informed
choice. Service Coordinators direct this. Most service coordinators do not have knowledge of
ICF/ID services. Many people have misperceptions that it is institutional level of care.
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Annual Stakeholder Survey Report

Background Information:

Each year the Council asks its partners and other stakeholders to complete an
annual survey about work the Council has done over the past year. The results of
the 2015 Stakeholder Survey will be shared with members.

Recommended Action:

Listen to the report and ask questions, if you have them.

Notes:
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2015 Stakeholder Survey Results

The Council on Developmental Disabilities conducts an annual survey of stakeholders
based on the requirements of our federal grant. We had 17 total respondents with
some individuals choosing to skip certain questions.

Question 1: What Does the Council Do Well?
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Policymakers TA
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Question 1 Comments:

| think the council does a great job of informing families and individuals of their
rights and their options in Southern Idaho

Getting information to policy makers

There are many well-informed, compassionate, and hard-working individuals in the
Council. They are extremely good at assisting those that request assistance.

They are great at sharing resources and supporting individuals who reach out to
them for support. They are exceptional partners and are always looking for ways to
share resources and information.

The council is dedicated to achieve and improve outreach, training, collaboration,
informing policymakers, as well as attending to barrier elimination utilizing some of
these techniques.

Bringing people together.

All of it! Top four: Informing policy makers, development of coalitions, interagency
collaboration, and outreach.

Employment First
Communicate and make people feel welcome
Supporting and educating communities, outreach, and training.

Advocacy at the state level.
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| think they do a great job with supporting and educating the community, as well as
training those who want to learn about the developmental disabilities council.

The council listens to all sides of the issue, and are strong advocates for this
population.

Advisory capacity at higher levels--like within Medicaid and at the Legislature. The
Council does a good job of bringing self-advocate and parent voices and opinions to
decision makers

Gives great advocacy training, good friendships, exceptional policy, Excellent
committees, the staff is all great, great event planning, etc.

Question 2: What Could the Council Do Better?
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Question 2 Comments:
Create a better outreach to the Northern Counties.
Network with each other more.

It can be extremely difficult to disseminate information as well as show the
Council's work and value to those that could greatly benefit from their work and
efforts. Often many people with children and adult—children with disabilities are
trying to survive. It may be too difficult to shift from self-preservation to globally
mode of operation. If the Council can show its value, more will come to rely on the
Council for support and its expertise.

| believe just continuing the current process.

Structure events with work to do sometimes.

Technical assistance

More frequent, to the point, communication regarding activities and results.
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Local community advocacy. Reading through the statements in #4 it is hard to
evaluate the Council activities in these areas since | have not had access to any
information that would illustrate how the Council's activities impacted those areas.
Better marketing of the Council's activities and results!

| can't think of anything. Every time | have needed or wanted anything it was done
quickly and very efficiently.

Maintain communication with its cohorts - | have wanted to stay current on the
progress of this group including possibly attending additional meetings, but have
had a hard time finding current communication.

Let people know what you do! No one knows what great things the Council does.

Work more on the post-secondary education bent

Question 3: Are there emerging issues and trends you think the
Council should be addressing? Is so, what are they?

| would love to see a better partnership with the Council and traditional service
providers as we move forward with the new HCBS rules and regs. Our agency would
appreciate advice and/or guidance on best practices but at this time it seems that
the council views traditional service providers as "the enemy" and self-direction as
the divine answer.

| believe in the Council’s mission to promote the capacity of people with
developmental disabilities and their families to determine, access, and direct the
services and/or support they need to live the lives they choose, and to build the
communities ability to support their choices. Due to my personal experience working
with many members in the Council with outstanding attributes, compassion, and
passion for others, I’'m confident that these members have been advocating for
people with disabilities and helping with removing barriers that hinders their success.
Nonetheless, it has been a very difficult and wearisome at times. Since 2009, there
have been four (4) lawsuits filed against the Department of Health and Welfare due
to significant cuts in Medicaid benefits; reduction in Medicaid reimbursement rates,
and/or reduction of health care costs through managed care. At times, there is
unnecessary rhetoric which incites misleading presumption of wrong doing. It simply
perpetuates mistrust. It is time to take action, collaborate with experts and leaders
in the developmental disability industry, and seriously strengthen and expand
services for the betterment of those that need and benefit from skill development
and those that render such services for quality outcomes.

How will they support partners as Idaho Vocational Rehabilitation's focus has moved
to supporting high school students with disabilities...students in high school are
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supposed to be placed in employment experiences before graduating high school,
how will the Council participate?

As far as | am aware the Council is addressing the emerging issues and works in
collaboration with other groups/policymakers to ensure they stay abreast of the
issues.

More on employment, managed care, and advocacy for folks who are being
exploited by family.

Continued support of the Employment First initiative and employment for people
with disabilities primarily transition aged youth.

Employment
Urban renewal and downtown development

Continue pursuing and supporting UDL in K-12 classrooms to support the inclusion
and success of students with disabilities in general education classrooms.

Lack of low income housing for individuals with developmental disabilities, lack of
employment options and supports, lack of transportation

| love, love, love the fact that they are working so hard on inclusive education in
Idaho. | hope that more schools work harder at implementing more inclusion.

Children's services issues--what's going on with the Waiver and moving services back
to agencies? As a parent whose child participates in Family Directed services, | have

no desire to back to agencies to get the services he needs. We want the flexibility to
choose the best fit for him and our family.

Yes, post-secondary education.
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Question 4: Council activities have improved the ability of individuals
with developmental disabilities and family members to:
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Question 4
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exert control over services  activities promote self-
and supports determination and

community participation
for individuals with
developmental disabilities.

Agree Neither Agree/Disagree Disagree M Strongly Disagree

Additional Comments:

| think the council does an excellent job and the potential is infinite.

The challenge to better the lives of people with disabilities and their families
continue to present. Historically, services and supports to people with
developmental disabilities have grown far. But, the vision and era of monumental
changes have deteriorate, such as the 1963 Community Mental Health Centers Act,
which accelerated the movement toward deinstitutionalization; President Lyndon
B. Johnson’s 1965 bill that led to the establishment of Medicare/Medicaid and
federal government assumed an increasing share of responsibility for the costs of
care via the Federal Medical Assistance Percentage; and the Department’s
deinstitutionalization process and establishment of Adult and Child Developmental
Centers in people’s communities.

My experience with the Council has been limited to the Inclusive Education Task
Force. | don't feel qualified to rate items in question 4.

In many respects the Council functions so behind the scenes that it is hard to "see"
what the Council actually does.

| am just excited to be able to work with this council on anything. It has been a
great opportunity to get to know people.

Council is one of the best thing I've ever been a part of thank you all!
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