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MEMORANDUM

TO: Council Members

FROM: Christine Pisani, Executive Director

RE: Materials for January 28 —29, 2015 Council Meeting

Attached is the draft agenda and meeting packet for the winter Council meeting. The
meeting will be held at the Joe R. Williams Building, 700 W. State St., Boise.

Please review the packet before the meeting. Council staff will review the packet and
answer questions on our pre-Council phone call scheduled for Monday, January 25t at
10:00 am (Mountain Time). We will also provide an update about the supported living
rate reduction and cost survey for supported living service providers.

It is important that you complete your homework assignments assigned at the October
Council meeting. | have provided the assignment for your review. Please make sure to
make your appointments with your legislators for Thursday, January 28" between the
timeframe of 10:00 and 12:30 pm. We will spend most of this Council meeting sharing
state trends and Council accomplishments over the past five years. The work done at this
meeting will help you with the decisions you will be asked to make about the next five
year Council priorities for our three day planning meeting April 27-29. Please make sure
those dates are on your calendar.

If you have questions about any of the packet materials, please call the Council office at
208-334-2178 or 1-800-544-2433.

We look forward to seeing you soon. Travel safely.






Council Member Homework Assignments

REVISED HOMEWORK: January 2016

Preparing for Legislative Visits

During quarterly Council meetings, training is provided to help members build their
knowledge and skills to be effective Council members. But, as you know, there are
things you all can be doing between meetings to help the Council meet its goals.

Members have said it would be helpful to have specific tasks (assignments) with
deadlines for you to take on as part of your Council member responsibilities. The
following assignments follow up on training from the October Council meeting.
Please complete these as noted.

ASSIGNMENT 1 - Prepare Your Elevator Speech:

Please complete this homework by Tuesday, December 1, 2015.
1. Go through the steps on the Elevator Speech handout.
2. Answer the questions listed on the form.
3. Write out a script for your elevator speech.
4. Practice saying your script aloud.

ATTACHED INFORMATION TO HELP YOU COMPLETE THE ASSIGNMENT:
e Elevator Speech Handout

WHAT DO | DO WITH THIS INFORMATION WHEN | HAVE COMPLETED IT?
Keep your script handy and practice it with family, friends, and people in your
community. Be ready to use your script when talking to legislators.

ASSIGNMENT 2 - Prepare Your Story or Testimony:

Please complete this homework before Wednesday, January 27, 2016.
1. Write your story. Use the information in this packet to tell your
legislator what the Council is and does, that you are a Council member
and why that is important to you, and provide examples of Council work.

2. Practice telling your story to a friend so you are comfortable telling it

ATTACHED INFORMATION TO HELP YOU COMPLETE ASSIGNMENT 2A:

e Your Voice, Your Story Outline
e A completed example of a story outline (John Kihara’s story) to use as a
guide



Council Member Homework Assignments

e Go to http://youtu.be/8KTd2HOH6CkK to view a video of John Kihara
using his story to have a meeting with his legislator

e Go to http://youtu.be/mOTA-ADMw34 to view a video of John using his
story to provide testimony to a legislative committee

WHAT DO | DO WITH THIS INFORMATION WHEN | HAVE COMPLETED IT?

e Practice telling your story to friends and family. You will use this
information in our Council meeting to prepare for legislative visits.

ASSIGNMENT 3 — Make Appointment with Legislators:

Please complete this homework before Wednesday, January 27, 2016.

e Contact your three (3) legislators (one Senator and two Representatives) to
set appointments to meet with them while you are in Boise for the Council
meeting.

¢ You should aim for a meeting between the hours of 10:30 am -12:30 pm on
Thursday, January 28, 2016.

ATTACHED INFORMATION TO HELP YOU COMPLETE ASSIGNMENT 2B:

e Script handout of how to contact your legislator and what to say. This
handout includes a link to the Idaho legislature website with legislator
contact information. Information handed out at the Council meeting will
also help you.
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Idaho Council on Developmental Disabilities
WINTER QUARTERLY BOARD MEETING
JRW Building, 700 W. State Street, Suite 119
January 28-29, 2016

DRAFT AGENDA AT A GLANCE

Thursday, January 28, 2016

9:00

9:10
10:00
12:30
2:00
2:15

2:30
4:00
4:15
5:00

Welcome, Introductions and Agenda Review — Debra Parsons,
Council Chair

Role Play Legislative Visits — Council Members
Leave for Capitol — Legislative Visits
Lunch and Debrief from Legislative Visits — Council Members
Break
Consent Agenda
a. Minutes from October 2015 meeting
b. Chair Report
c. Director Report
Financial Report, Jean Weber, Council staff
Quarterly Progress Report, Tracy Warren, Council staff
Break
Member Recruitment, Tracy Warren, Council staff

Adjourn



Friday, January 29, 2016

9:00

9:10

9:15

10:30

10:45

12:00

12:45

1:30

2:15

2:30

3:00

Welcome, Debra Parsons, Council Chair

Annual Performance Plan Review and State Plan Amendment, Tracy
Warren, Council Staff

State Trends Review, Tracy Warren, Council Staff
Break

Small Group Discussion

Working Lunch — ED Evaluation

Small Group Discussion

Small Group Discussion

5 Year Planning Meeting Overview April 27-29
Council Meeting Evaluation, Council Member

Adjourn — Next Council Meeting April 27-29, 2016

*Items in green require a vote.

The mission of the Idaho Council on Developmental Disabilities is to promote the capacity of people with
developmental disabilities and their families to determine, access, and direct the services or supports
they need to live the lives they choose, and to build the communities’ ability to support their choices.



= IDAHO COUNCIL ON DEVELOPMENTAL DISABILITIES
/\.
IDAHO COUNCIL ON DRAFT MINUTES
DISABILITIES FALL QUARTERLY BOARD MEETING
Thursday, October 22, 2015

MEMBERS PRESENT:

Jim Baugh Jacob Head Colleen Sisk
lan Bott Debra Parsons Denise Wetzel
Rebekah Casey Stephanie Perry Tisha Dillon
Dave Dekker Lance Pounds

Raul Enriquez Joe Raiden

Julie Fodor TeRonda Robinson

Jennifer Halladay Kelby Selders

MEMBERS ABSENT:

James Steed

Charlie Silva with Jill Mathews sent as representative
Jane Donnellan with Alan Aamodt sent as representative
Jacque Watson with Jason Helsley sent as representative

STAFF PRESENT:

Toni Belknap-Brinegar Bonnie Markham Jean Weber
Laurie Lowe Christine Pisani Tracy Warren
Suzie Hanks

GUESTS:

Cameron Gilliland
Michele Turbert
Kathie Garrett
Cortland Rammell

Council Meeting: West Conference Room, JRW Building. Meeting was called to
order at 9:05 by Debra Parsons, Council Chair.

Consent Agenda: The Consent Agenda, consisting of the Draft Minutes from the
July 2015 meeting, the Chair Report, the Executive Director Report, and a
conference funding report were sent to the Members on October 9, 2015 for
review. The Council was recognized with a Public Service Award for Advocacy in
Employment by Development Workshop Inc. A correction to the July 17 minutes —



recess time 11:30 AM, not PM. Move to approve: Dave Dekker. Rebekah Forster-
Casey seconded. Motion Carried.

Financial Report: Jean Weber, Council staff presented the financial report. Move
to approve: Jim Baugh. Joe Raiden seconded. Motion Carried

Approve 2016 Work Plan and Budget: Tracy Warren, Council staff presented the
2016 Work Plan and budget to support the plan. Move to approve: Lance Pounds
lan Bott seconded. Motion Carried.

Therapeutic Stabilization Center Legislation. Presentation by Cameron Gilliland,
Deputy Director Family and Community Services.

Idaho has significantly reduced the number of persons with mental illness, who
may include persons with developmental disabilities, who are housed in
institutions. From 900 to approximately 20 at the one publicly funded ICF/ID
(SWITC). The only people who currently reside are currently considered a risk of
harm to self or others. The Department of Health & Welfare serves as safety net,
the provider of last resort. The original institution was to be operated as a self-
sustaining farm on 600 acres. The proposed facility would provide secured and
unsecured areas.

Working Lunch. Council members discussed the concerns they have with the
potential of this facility being constructed.

Picture at Capitol. Annual photo of Council members in the Capitol building.

Medicaid’s Behavioral Health Contract with Optum Idaho. Jim Baugh, Disability
Rights Idaho.

Jim Baugh presented the details of how the Optum contract works in practice in
Idaho. Christine Pisani shared with Council members that the Optum contract
requires a significant amount of staff time to work on improving access for
children and adults who experience a dual diagnosis.

Licensure for Sign Language Interpreters Legislation. Jim Baugh, Disability Rights
Idaho.

The meeting scheduled to address this was cancelled, so there is no update at this
time. The meeting is expected to be rescheduled.

Close the Gap. Jim Baugh, Disability Rights Idaho.

Jim reviewed the current status of the Close the Gap movement to ensure that all
Idahoans are covered by insurance or Medicaid. Some possible actions to
consider would be to use social media, and send letters to legislators, county
commissioners, and other community influencers. Letters to the editor and guest
editorials. Closethegap.org is collecting stories from people who are in the gap.



CMS Home and Community Based Service Rules. Michele Turbert, Program
Research and Development Analyst, Division of Medicaid.

Medicaid has hired a Home and Community Based Services Coordinator. The
State must be in compliance by 2019. Providers must be in compliance by January
2017. The Department of Health & Welfare will present HCBS rules during the
2016 session.

Christine Pisani shared information about the current statewide study being
conducted jointly with the Center on Disabilities and Human Development.
Interviews of adults on the DD waiver have been completed in Region 1. She also
provided feedback with Council members about the focus group conducted with
self-advocates at the October Partners in Policymaking session.

Council Membership Statute. Tracy Warren, Council staff

Tracy presented the changes that need to be made to bring Statute 67-6704 into
compliance with federal law. Move to accept the rewritten language. Rebekah
Forster-Casey moved, Joe Raiden seconded. Motion Carried.

Move to adjourn Rebekah Forster-Casey. Julie Fodor seconded. Motion Carried.
Adjourned 5:00 pm.

Friday, October 23, 2015

MEMEBERS PRESENT:

Jim Baugh Jacob Head Charlie Silva
lan Bott Debra Parsons Colleen Sisk
Rebekah Casey Stephanie Perry Denise Wetzel
Dave Dekker Lance Pounds Tisha Dillon
Raul Enriquez Joe Raiden

Julie Fodor TeRonda Robinson

Jennifer Halladay Kelby Selders

MEMBERS ABSENT:

James Steed
Jane Donnellan with Alan Aamodt sent as representative
Jacque Watson with Jason Helsley sent as representative

STAFF:
Toni Belknap-Brinegar Bonnie Markham Jean Weber
Laurie Lowe Christine Pisani Tracy Warren

Suzie Hanks



GUESTS:
Cortland Rammell

Council Meeting: West Conference Room, JRW Building. Meeting was called to
order at 9:02 by Debra Parsons, Council Chair.

Tracy Warren reminded Council members of our need to have them report time
spent preparing for and attending Council meetings or any other council related
business. Please record those on the Match Forms. Everyone is encourage to fill
out the evaluation forms for the council meeting.

Council Prioritizes Policy Slate. Christine Pisani, Council staff

Council will discuss various policy issues that the Council may wish to work on
during the 2016 session and determine priorities for the council’s efforts.
Explanation was provided on how to rate the priority of issues, from 1 to 3, either
in favor or in opposition.

Priority 1 — Leading the way; Priority 2 — Lending Support; Priority 3 — Keeping
Track.

Mental Health Managed Care Contract with Optum: Continue to monitor and
track the Optum contract with the state of Idaho. Mental health services in Idaho,
encourage Optum to properly address issues. Council members will be participate
with other groups to move forward on issues related to dual diagnosis issues in
Idaho. Rebekah Casey moved to accept Optum issues as a Priority 2. Dave
Dekker seconded. The motion carried with a majority vote. Actions: Continue
meeting with stakeholders, encourage they reinstate mental health rules, ensure
access to services, response to OPE study, address access and quality of services
for people with dual diagnosis.

Sign Language Interpreter Legislation: There will likely be a bill brought forward
again this year. Lance moved that this have a Priority 2. Rebekah seconded.
Motion Carried.

Actions: Speak with legislators, provide fact sheets.

Council Membership Statute Change: Move to accept as a Priority 1, Dave
Dekker. Jacob Head seconded. Motion Carried.

Proposed Federal Home and Community Based Service Rules: Legislative action
is required for rules to be implemented. The rules will be presented before the
Health & Welfare committees. The Legislature is likely to vote to pass the rules.
An important message from the Council is the importance of these rules. If they



do not pass it jeopardizes federal funding. The Council should emphasize the need
for improved person centered planning practices, and training about the rules to
individuals, families, and service providers. Lance Pounds, move to make this a
priority 1. Jacob head seconded. Jim Baugh feels it should be a Priority 2 since
we are not directly bringing the legislation forward. DHW is the agency bringing
the legislation forward. Motion failed. Julie moved to make it Priority 2, Dave
seconded. Motion carried.

Action: Talking points, talk to legislators, testify.

Healthy Idaho Plan, (Close the Gap). This issue currently being tracked, no
legislation actually on the slate for the 2016 Legislature. Julie Fodor, move to
make it a priority 3. Stephanie seconded. Motion carried.

Action: Monitor to see what’s going to happen.
Council Member Homework. Toni Belknap-Brinegar, Council staff.

Toni reviewed the steps to be taken to prepare for the legislative session between
now and the January meeting.

Council Self-Assessment & Stakeholder Survey. Tracy Warren, Council staff

Tracy Warren went over all the questions in the Annual Self-Assessment and
requested that members complete the survey and turn it in before the end of the
day.

Project Highlights. All Staff

Details on the progress made on each of the Council’s 2015 goals.
Working Lunch: Melissa Blood Presentation (In Ed Task Force Member)
Agency Reports (10 minutes each)

e Center on Disabilities and Human Development, Julie Fodor
e DisAbility Rights Idaho, Jim Baugh

e State Department of Education, Charlie Silva

e Commission on Aging, Raul Enriquez

e Maternal & Child Health, Jason Helsley

e Division of Medicaid, Stephanie Perry

e Vocational Rehabilitation, Alan Aamodt



Council Meeting Evaluation. Kelby Selders, Council Member

Rebekah Move to Adjourn, Kelby seconded. Motion Carried. Meeting adjourned
at 2:27 pm

Next Council Meeting January 28-29, 2016
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Council Chair Report

Summary of Council Chair Activity

October-December
January 28, 2016

This past December | was hired at the Executive Director of the Driggs Senior
Services Center. This has been a large learning curve for me to overcome, which |
am still in the process of doing. The new position has allowed me to connect the
dots about how needs and issues overlap between the senior and disability
communities.

Throughout this past quarter | have had several phone calls and e-mail exchanges
to assist the Director with policy issues, the five year planning, and the future
direction of the Council with our new five year plan.






Idaho Council on Developmental Disabilities

Council Executive Director Report

Summary of Council Director Activity
October - December
January 28, 2016

e October 1-2, 2015
Region 1 (North Idaho) interviews with 19 adults for HCBS interviews
e October 5-10, 2015
CID Optum Subcommittee meeting
DD Council meeting prep
Work on HCBS Study
Monthly CID meeting
Prepare for Partners in Policymaking
Attend Session 2 of Partners in Policymaking
Council packet sent to members
e October 12-16, 2015
Meeting with Marsha Bracke for CWG Full Committee meeting
Meeting with IPUL Re: Optum issues
Agenda development for the Community Care Advisory Committee
Self-direction statewide quality assurance meeting
Partners in Policymaking planning meeting
5 year planning call with Oregon DD Council and Bruce Anderson
Staff pre-Council meeting to plan for Council meeting
e October 19-23, 2015
Council phone call
DD Council meeting prep
Full Collaborative Workgroup
Fall quarterly DD Council meeting
e October 26-30, 2015
Region 2 (North-Central Idaho) interviews with 18 adults for HCBS interviews
e November 2-6, 2015
Work on Federal report
Post Council staff meeting




November 9-13, 2015

Call with Montana DD Council RE: Institution Land Sale Legislation
Work on Federal report

Prepare for Partners in Policymaking

Present and attend Session 3 of Partners in Policymaking
November 16-20, 2015

CID Optum Subcommittee meeting

ABCD 5 Year Planning Meeting in Coeur d’Alene

November 23-27, 2015

Call with Council Chair

Meet with Gary Sandusky planning for Partners

Work on Federal report

Staff 5 Year planning meeting

November 30-December 4, 2015

Meeting with Marsha Bracke for CWG Steering Committee
Partners in Policymaking planning meeting

HCBS Study meeting with CDHD

No Wrong Door Person Centered Counseling meeting

CWG Steering Committee meeting

December 7-11, 2015

Meeting with Attorney General Office RE: Conflict of Interest Policy
CWG Steering committee meeting

5 Year Planning data collection

Meeting with Medicaid staff RE: Optum Contract recommendations
Create ABLE Act presentation for Medicaid committee

December 14-18, 2015

5 Year Planning data collection

Planning meeting with Gary Sandusky for Session 4 of Partners in Policymaking
Present ABLE Act information to Personal Care Services Oversight committee
Work on CWG legislative report

December 21-25, 2015

Work on supported living rate cuts

5 Year Planning data collection

Work on ABLE Act Fact Sheet

December 27-31, 2015

Vacation

Work on supported living rate cuts
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Progress on Goals and 5-year Accomplishments

Background Information:

The Council has a number of objectives and activities in the current annual plan.
Some are part of large projects and some are ongoing smaller efforts. This is an
opportunity to share the highlights of progress on our plan goals.

Council members need information that summarizes the progress the Council has
made on our goals and the accomplishments achieved in project-related areas
over the last 5 years. Through our work we have also identified possible future
opportunities to make a continued contribution or impact on specific issues or
goal areas. This information will help members participate in plan development
in April as they determine the Council strategic plan goals for the next 5 years.

Recommended Action:

Listen to the updates and ask questions or provide comments if you have them.
Council members who are involved with any of this work are encouraged to offer
their insights.

Notes:
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SALN Contract

Background Information:

SALN was sent a letter by the Council on Dec. 13, 2015 asking them to respond
with a Corrective Action Plan based on the training portion of their contract with
the Council.
“Per the Scope of Work II.A.1 ‘Leadership Training,” the performance
metrics indicate that SALN ‘shall draft and provide, for all active chapters, a
curriculum for five (5) separate training’ during the contract year.
Additionally, these trainings are to occur ‘on a continuing basis over the
course of the contract year.””

SALN responded on Dec. 30" with a Corrective Action plan that outlines how the
trainings will be completed in the individual Chapters by March 30%.

Recommended Action:

Listen and ask questions.
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December 13, 2015

To: Self Advocate Leadership Network
c/o: David Dekker, President &
Richelle Tierney, State Coordinator

From: Idaho Council on Developmental Disabilities
RE: SALN Contract
Dear Mr. Dekker,

Per the Scope of Work I.A.1 “Leadership Training”, the performance metrics indicate that SALN
“shall draft and provide, for all active chapters, a curriculum for five (5) separate training”
during the contract year. Additionally, these trainings are to occur “on a continuing basis over
the course of the contract year.” Currently, SALN has seven (6) active Chapters throughout the
state, therefore, there should be 30 trainings total throughout the contract year. Based on the
contract language, we should have received evaluation and numbers of individuals trained on
at least 6-8 trainings during the first quarter in order to meet the terms of the contract as
outlined above. Based on the SALN’s first quarter report, there has been three (3) trainings
provided by the Moscow Chapter and two (2) by the Coeur d’Alene Chapter to date--which is
shy of the 6-8 that should have been completed.

Based on the above gap in the leadership training portion of the contract, we are requesting a
written Corrective Action Plan to be submitted to the Council within fifteen (15) days of the
above date (12/13/15). We expect, at minimum, that this plan will include a schedule for
leadership trainings with at least three (3) trainings to be completed by each of the six (6) active
chapters by March 30, 2016. Because we understand the Southern Idaho SALN Chapters are
experiencing struggling membership numbers, we encourage the Idaho Falls, Pocatello, Boise,
and Nampa Chapters to train individuals with developmental disabilities within their home and
outlying communities on three separate topics.

Per the contract, no invoice will be paid until the Corrective Action Plan is in place and complied
with. Continued non-compliance may result in additional remedies outlined in the General
Terms and Conditions portion of the Contract--up to and including termination of the contract.

Sincerely,
Toni Brinegar Christine Pisani
Program Specialist Executive Director

SALN Contract Monitor
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Idaho Self-Advocate Leadership Network

Corrective Action Plan
Contract: MC002600

Scope of Work

Section Il: Work to be Provided
A. The Contractor shall provide Leadership Training:
1. The Contractor shall draft and provide, for all active chapters, a
curriculum for five (5) separate trainings.

Idaho SALN currently has six active chapters: Idaho Falls, Pocatello, Boise, Nampa,
Moscow and Coeur d’Alene. Of these six chapters only three have an active
advisor role that can support trainings. The other three chapters have only 3-4
members on a monthly basis and have been meeting inconsistently.

In the first quarter Moscow completed three trainings and Coeur d’Alene
completed two. In the second quarter the Boise and Nampa chapters had one
training each with completed evaluations. The following outline is the corrective
action plan for each chapter to maintain the training requirements in the
contract.

The Moscow chapter has completed three trainings to date and have outlined the
following plan to meet the ICDD contractual obligations as follows:
e January Moscow SALN meeting: How to do a Presentation and How to Tell
Your Story
e February Moscow SALN meeting: Giving Good Support
e April 22" Film Festival at the Kenworthy Theatre: present a People First
Language lesson to the audience prior to the movie
e May Moscow SALN meeting: Robert’s Rules of Order

Coeur d’Alene has completed two trainings and were unable to complete a
training scheduled in November due to extreme weather conditions. They have
planned for January Robert’s Rules of Order and in February Voting. March’s
training is scheduled to be Giving Good Support.
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Idaho Falls will begin training in the chapter in January with the following
schedule. Kevin and Twyla will work with Shiloh from the Pocatello Chapter and
their advisor Wes Dance to complete the trainings to the chapter.

e January: What is SALN?

e February: People First Language

e March: How to Tell Your Story

Pocatello is planning on monthly training meetings by Shiloh and Dave. The topics
are as follows:

e January: Mentoring/Teamwork

e January: People First Language

e February: How to Do A Presentation

Nampa has contacted Amazing Amigos, Vallivue Transition and DD Agencies to
conduct trainings in January, February and March. They will present on “What is
SALN”, People First Language and Voting.

Boise will work on presenting to DD Agencies, and transition programs. They have
initiated calls and are waiting to hear back. They will present on “What is SALN”,
People First Language and Voting.

Each chapter has been given the evaluation form and instructed to use with every
training that the chapter completes. Each chapter will be contacted on a monthly
basis to see what supports will be needed to ensure that trainings are completed
on a timely basis. In March, 2016 each chapter will submit their plan for training
for the following quarter.
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Idaho Department of Health & Welfare Cut
Medicaid Provider Rates for Supported Living /
Residential Habilitation

Background Information:

On December 18, 2015 the Idaho Department of Health and Welfare issued notice
to supported living provider agencies regarding rate cuts to supported living
services. The rate cuts are related to a 2015 Supreme Court decision that
overturned a 2012 Idaho lawsuit that had increased reimbursement rates for this
particular set of services. The notice let providers know that rates would go back
to the 2006 rates effective January 1, 2016. On December 22, 2015 the
Department issued a second notice stating they realized that provider agencies
would need more time to plan for the cuts, and at that time extended the
implementation date to February 1, 2016.

The proposed cuts impact adults ages 18 and older who are on the DD Waiver.
The proposed rates revert to the 2006 rates.

e For people receiving high supports a 9-12% rate cut is proposed

e For people receiving intense supports a 46% rate cut is proposed

e For people receiving hourly supports a 36% rate cut is proposed

SERVICE CURRENT RATE PROPOSED RATE
Hourly Individual $5.17 per 15 minute | $3.24 per 15 minute unit
Supported Living unit = $20.68 per = $12.96 per hour

hour

Hourly Group Supported $2.07 per 15 minute [ $1.91 per 15 minute unit
Living unit= $8.28 per hour |[=%$7.64 per hour
Daily Supported Living $248.40 Daily Rate $225.32 Daily Rate
Services High Support
Daily Supported Living $196.65 Daily Rate $178.33 Daily Rate

High Support
School Based, School Days

Daily Supported Living $496.56 Daily Rate $268.36 Daily Rate
Intense Support
Daily Supported Living $393.11 Daily Rate $212.46 Daily Rate

Intense Support School
Based, School Days
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The Idaho Association of Community Providers (IACP) worked to educate
supported living providers about the announcement of rate cuts. A rate study has
been proposed as a way to learn about what it really costs to provide the services.
A rate study means that each supported living agency who participates in the
study will have to show the Department what their costs are for providing the
services being cut. The IACP was able to get the majority of supported living
providers to sign onto a letter agreeing to participate in a rate study. The IACP
delivered that letter on January 6, 2016.

Some supported living agencies have already provided termination of services
notices to the people they support. Other service provider agencies have started
to lay staff off, in fact one agency the Council is aware of laid off 39 staff. The rate
notification has resulted in tremendous panic among individuals, families, and
service providers.

On January 11, 2016 the Department of Health and Welfare provided a written
response to the Idaho Association of Community Providers. Noteworthy points
are:
e The Department is willing to move forward with a cost survey at this time.
e The Department is willing to adopt a temporary rate effective February 1,
2016 until the results of the cost survey are available.
e The Department expects this temporary rate to be in effect no longer than
six months.
e Providers are being asked that if the cost survey results in a permanent rate
5% higher or lower than the temporary rate, provider payments made
during the term of the temporary rate will be supplemented or recouped.

Idaho Parents Unlimited hosted a letter writing workshop on Wednesday, January
6™ and training statewide on how to tell your story. Stories may be submitted
directly to IPUL to be shared with the Department and the Legislature. They are
requesting that letters be no more than 500 words and include a picture if
appropriate.

James Piotrowski, an attorney with the Idaho Disability Defense and Education
Fund, has filed an initial lawsuit as of December 28, 2015. Individuals impacted by
the rate cut who have already received termination of service notice may choose
to join the lawsuit, however, this closes the door on any further negotiation for
the individual.
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The Council and Disability Rights Idaho provided a written response to the
provider cuts. Please see attached letters.

Attachments: Medicaid Information Release MA-1509
Written Response from Disability Rights Idaho
Written Response from DD Council
January 8, 2016 Health & Welfare Response to IACP

Recommended Action:

If you are personally impacted by this rate cut please talk with legislators about
how the cut will affect you.

Notes:
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IDAHO DEPARTMENT OF

HEALTH « WELFARE

USAKETTINGER - Administrator
CAEION OF MEDICAD

Post Office Baa 83720

B, 0 817230000
PHONE: (208) 305164

FAX: (705) 364-1811

December 18, 2015

MEDICAID INFORMATION RELEASE MA15-09
To: Developmental Disability Sup%ﬁving Providers; Targeted Service Coordinators

From: Lisa Hettinger, Administrator
Subjeet: Updates to Supported Living Rates

Information in this release supersedes information found in Information Release MA12-09

Reimbursement to Residential Habilitation Agencies serving participants on the Developmental
Disability (DD) Waiver is being updated in response to the Supreme Court of the United States’
decision in the case of Armstrong et al, v. Exceptional Child Center, Inc., et al.

The Supreme Court of the United States ruling overturned the decision of the United States
District Court for the District of Idaho Order in the case of Inclusions Inc., et al v, Armstrong et
al, Case no. 1:09-¢cv-00634-BLW which increased reimbursement rates on April 12, 2012,

As a result of the Supreme Court of the United States” ruling, changes to reimbursement rates for
hourly, high, and intense supported living will change effective for claims with dates of service
January 1, 2016, and forward.

Providers who deliver supported living services need to be aware of the following:
* For plans that have been approved, the payment system will be adjusted for supported

living claims for dates of service beginning January 1, 2016, forward.

e  For service plans in the review process, Burcau of Developmental Disability Services
(BDDS) care managers will adjust the costing sheet to reflect updated rates for Supported
Living for dates of service January 1, 2016, forward.

*  Adjustments to the rate for hourly, high, and intense supported living will not require
addendums or modiflications to plans that have already been submitted or approved.

e  For participants accessing hourly supported living, BDDS care managers will continue to
review plans to assure they are within the adjusted daily cap, meet criteria for assessed
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needs, and provide for health and safety. Effective January 1, 2016, the adjusted daily
cap is $193.61 per day for hourly supported living in combination with developmental
therapy, community supported employment, and adult day health.

e  Plans or addendums submitted January 1, 2016, and later must request Residential

Habilitation—Supported Living services using the supported living reimbursement rates

identified on the following table.

For dates of service on and after January 1, 2016, please use the following supported living rates:

School Based, School Days

Service Procedure Description Rate
Code

Hourly Individual Supported Living H2015 1 unit = 15 minutes | $3.24
Hourly Group Supported Living H2015 HQ | I unit = 15 minutes | $1.91
Daily Supported Living Services High Support H2022 1 unit= 1 day $225.32
Daily Supported Living High Support H2016 1 unit = 1 day $178.33
School Based, School Days

Daily Supported Living Services Intense Support | H2016 1 unit =1 day $268.36
Daily Supported Living Intense Support H2016 1 unit= 1 day $212.46

If you have questions related to plan authorization or operational processes, please contact a
Regional Care Manager with the Bureau of Developmental Disability Services, Division of
Medicaid. Regional Care Manager contact information can be found on the next page.

If you have questions about the reimbursement rates, please contact the Principal Financial
Specialist, Office of Reimbursement, Bureau of Financial Operations, Division of Medicaid at

(208) 364-1817.

If you have questions about claims processing, contact Molina Medicaid Solutions at 1 (866)

686-4272,

Thank you for participating in the Idaho Medicaid Program.

LH/tm

I g S——
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Response Letter from DisAbility Rights Idaho:

DRI is deeply concerned about the announced reduction in provider rates for supported
living services for Idahoans with developmental disabilities. If implemented as announced,
it will result in termination of services for many people who have no alternative services or
placements. The impact will be greatest for people who require an intense level of
support. So far I have not found a single provider willing to provide intense supports at
the $268/day rate.

Nearly everyone currently receiving intense supports will be without services and most
without viable placements. This will result in many crises, great suffering, and, almost
certainly, tragedies. I am not exaggerating.

People in the intense level of support have, either serious and chronic medical conditions
which require 24 hour management and monitoring, or severe behavioral conditions which
pose a constant threat to the safety of the participant or to others. IDHW rules, quite
correctly, require that these people have 24 hour/ 7 days a week, 1 to 1, care. $268/day is
$11.16 per hour. This rate cannot possibly cover competitive wages much less payroll
taxes, unemployment, liability insurance, workers compensation, training, and supervision.
Now employers must also provide health insurance, and overtime compensation. Even
Personal Attendant services (a much lower level of support with far fewer requirements) is
reimbursed at about $16/hr. This rate is also inadequate given new health insurance and
overtime rules, but even this service, provided 1 tol for 24 hours, would result in $384/
day.

Many of the people receiving intense supports have been in the state’s care at SWITC or
its predecessor ISSH. The state charged $800 to $1,000 dollars per day to provide their
care. Some people in the medical category would qualify for LTAC level of care which is
over $1000/day.

The Supported Living program has for decades served as Idaho’s highest level of care.
The reduction of the census at ISSH/SWITC has been accomplished almost exclusively
through placements in supported living. Most ICF/IDs are neither able nor willing to
provide this level of care. Most people losing Supported Living services have nowhere to

go.

Although the most serious consequences are associated with the intense level of care, the
reductions to “high” supports and hourly supports will also cause serious problems and
disruptions for many people depending on their individual circumstances. I anticipate that
providers will terminate services for people who do not currently have roommates, live
with family, or need a high level of 1 to 1 assistance. I have no way of estimating how
many people this will affect, but it will be a significant number.

Every person who is directly familiar with the people and services involved knows that this
rate decision will result not only in crises, but in tragedies as well.

It is clear that the Department does not accept the findings of the JVGA or of the district
court conceming an adequate rate to insure access to quality care. However, there is no
reason to believe that the $268/day rate is even close to adequate. We strongly urge you
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to consider maintaining the current rate at least until we can have affected parties and
stakeholders sit down and review realistically the needs of people with the most severe
medical and behavioral disabilities, the accountability of providers, the desired outcomes
and the sustainability of the program. DRI is not alone in requesting this process. We are
joining others who will also be contacting you with this request.

The 2006 rate was not based in any way on objective data or analysis of costs, access to,
or quality of services, even in 2006. If DHW does not accept the JVGA cost study, then it
may be necessary to perform a new cost analysis using another source. DRI will support
and participate in any effort to resolve the issue collaboratively.

Although the Supreme Court foreclosed private actions by providers under 42 U.S.C. §
1396a(a)(30)(a), there remain several legal remedies. Participants retain the right to sue
for violations of the Americans with Disabilities Act for violations of the integration
mandate under O/lmstead v. L.C. and E.W. When a state Medicaid agency bills over
$1000/day for institutional services and will only pay $268/day for community services for
the same person, an institutional bias is not hard to prove if the community services
become unavailable. Since Idaho refused to develop an "Olmstead Plan” the state is
vulnerable to individual actions for community services. I believe that this rate change will
create many individual causes of action for people on the intense level of support. Legal
actions to compel CMS to review the rates are also possible. Litigation is a slow and
wasteful method to resolve a dispute that can be settled with collaboration. It is costly and
will likely not prevent all of the suffering and damage done by this decision. We urge you
to postpone the rate change until stakeholders have a chance to demonstrate the serious
consequences and help devise a solution to the problems.

DRI and DHW share many values and goals. We both want a fiscally responsible and
sustainable Medicaid service system for people with developmental disabilities (DD). We all
want people with DD to be safe and to have access to quality support services in the
community. We all want outcome based systems with accountable providers. We all want
an objectively justified rate methodology. We should be able accomplish all of these goals
through collaboration, planning and assessment. The alternative is to precipitate a crisis
leading to lawsuits, leading to another crisis, ad infinitum. In that scenario, everyone
loses.

Please consider delaying the rate decrease long enough to hear from stakeholders, assess
the consequences, and to consider alternatives.

Sincerely yours,
James R. Baugh, Executive Director
DisAbility Rights Idaho
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Response Letter from Idaho Council on Developmental Disabilities:

Lisa Hettinger, Administrator
Division of Medicaid

P.O. Box 83720

Boise, ID 83720-0009

Re: Medicaid Information Release MA-15-09
Ms. Hettinger:

The Idaho Council on Developmental Disabilities is writing to express our
grave concern for the citizens who will be affected by the proposed rate
reductions to supported living, as well as the proposed timeline for
implementation of the reductions.

The rate reduction as currently proposed will cause crisis, and may result in
direct harm to the many people who present the most complex support
scenarios either due to medical issues or challenging behavioral issues. The
Council has direct relationships with or knowledge of people who, if this
reduction goes into effect, will be left with no alternatives for placement
and support as the system is currently structured. Additionally, as a result
of the rate reduction, many individuals who currently receive individualized
support will no longer based on the mixed service delivery within their
living situation.

A total of 917 people with a dual diagnosis (developmental disability and
co-occurring mental health diagnosis) receive support through one of the
services currently targeted for rate reduction. This includes 481 adults
receiving Supported Living High Support, 165 adults receiving Intense
Supported Living, and 271 adults receiving Hourly Supported Living.
Ongoing discussions regarding the fragility of people with dual diagnosis
brings to light the Departments knowledge of and commitment to serving
this extremely vulnerable population. However, this drastic rate reduction
and timeframe does not align with the Department’s commitment to better
serve people who experience a dual diagnosis.

Many providers have concerns that support for this population will be
reduced to a level where the providers will simply be unable to provide the
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level of support that is critical for these citizens to remain in a safe and
homelike (as required by the new CMS HCBS rules) environment. In many
cases, these are people who had once been required to live at SWITC, at a
rate of $858 per day. Their current residential and support arrangements
already represent a significant savings to the State.

Although some change in rates is inevitable, in order for the currently
proposed new rules to be implemented by February 1, it will be impossible
for providers to conduct adequate transition planning for the complex
services and supports needed by the majority of this population in order to
meet the person centered planning requirements of the new CMS HCBS
rules.

Regardless of the final decision regarding the rates, it is absolutely critical
that the proposed implementation date is delayed. This will not only allow
for much needed planning and evaluations before causing a potential
disruption in critical services, but will also allow time for direct action
toward the long-term goal of implementing a common vision. The various
departments, divisions and agencies in the State of Idaho, all of which are
invested in the welfare of our citizens; the population in need of support;
and service providers are all stakeholders in the development of this
common vision. We all want improved quality of service, a livable wage for
those providing direct care, and enough incentive built into the service
system so providers are able to meet expectations. The Council respectfully
requests the opportunity to work with the Department and their identified
stakeholders in developing a plan to further this vision.

Respectfully,

Christine Pisani
Executive Director
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IDAHO DEPARTMENT OQF

HEALTH &« WELFARE

C.L. *BUTCH" OTTER - Govermnor LISA HETTINGER - Administrator
RICHARD M. ARMSTRONG - Director DIVISION OF MEDICAID
Post Office Box 83720

Boise, Idaho 83720-0009

PHONE: {208) 334-5747

FAX: (208) 364-1811

January 8, 2016

TeRonda Robinson, Secretary, Idaho Association of Community Providers
Sent via e-mail to teronda.robinson@mycpid.com

Dear Ms. Robinson,

Thank you for your January 5, 2016 letter sent on behalf of residential habilitation agencies who serve
adults with developmental disabilities in Idaho.

| appreciate the Idaho Association of Community Provider’s (IACP) efforts in gathering information from
the provider community to alert us of indicators of potential access or quality problems that may result
if previously approved rates for supported living services are reinstated effective February 1, 2016. As
you know, the previously approved rates were set in 2006 and were paid into 2012, In 2012, a federal
district court issued an order requiring the Department to raise its rates. When this court order was
vacated in September, 2015, the rates reverted back to the previously approved rates.

As you noted in your letter, IDAPA 16,03.10.037 provides for review of reimbursement rates and a cost
survey as a method for addressing the IACP’s concerns. The Department is willing to move forward with
a cost survey at this time. Thank you for the information you provided indicating a significant portion of
the provider community is willing to participate, as that will be critical in creating a statistically valid cost
survey.

The Department is also willing to adopt a temporary rate during the term of the cost survey to avoid the
potential for disruption of services needed by Medicaid participants. The Department is willing to
develop a temporary rate effective February 1, 2016, and continuing until the results of the cost survey
are available. We anticipate this to be no longer than six months. In turn, the Department asks providers
to agree that if the cost survey results in a permanent rate that is 5% higher or lower than the
temporary rate, provider payments made during the term of the temporary rate will be supplemented
or recouped accordingly, retroactive to February 1, 2016.

My team and | would like to meet with leaders of the IACP as soon as possible to discuss details
regarding a temporary rate and the cost survey process. We are hopeful a meeting can be scheduled as
soon as Wednesday, January 13. Because of the urgency of this discussion, we understand your full
leadership may not be available to participate, but request that enough of those empowered to speak
on behalf of the IACP be present to ensure a productive discussion.
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TeRonda Robinson, Secretary, Idaho Association of Community Providers
January 8, 2016
Page 2

We are happy to host the meeting at the Medicaid office at 3232 Elder Street in Boise and will contact
you by email to coordinate the meeting time.

Thank you again for your active involvement and collaboration to address these important concerns.
Sincerely,

s ffly———

LISA HETTINGER
Administrator

Cc: Richard Armstrong, Director, Department of Health & Welfare
Representative Fred Wood
Senator Lee Heider
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The ABLE Act

Background Information:

The Achieving a Better Life Experience Act (“ABLE”) is a federal law. The ABLE Act
has been hailed as the most significant piece of legislation for the disability
community since the Americans with Disabilities Act. It was signed by President
Obama in December 2014.

The ABLE Act amends the federal tax code to allow individual states to offer tax-
exempt savings (“ABLE”) accounts to certain individuals with disabilities. Money
(up to $14,000 a year) donated to an ABLE account would not cause someone
with disabilities to lose their eligibility for benefits such as Supplemental Security
Income, Medicaid or other income based benefits.

A tax law passed in December, 2015 allows beneficiaries (people the account is
for) to open a 529 ABLE account in any state that has an ABLE account program,
rather than being restricted to their home state’s plan. As soon as the first state
makes accounts available, people may open an account. 35 states have passed
legislation to sponsor ABLE programs. The states of Nebraska, Virginia, and Florida
expect to make ABLE accounts available this year.

Idaho has formed a working group to decide how Idaho could offer ABLE accounts
to qualified persons with disabilities. The Idaho Council on Developmental
Disabilities is a stakeholder in this group. A stakeholder group will meet January
22,2016 and more information will be provided at the Council meeting.

Recommended Action:

Notes:
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Member Recruitment

Background Information:

Each year some Council positions become vacant because member terms expire,
people may resign, or choose not to re-apply. Council members help with
member recruitment each year by sharing announcements and distributing
applications that are due by March 1st. An ad hoc Membership Committee will
be formed. The Committee will review completed applications, conduct
interviews with applicants, and make recommendations to the Governor for
appointment. This year the following terms are expiring:

e Raul Enriquez

e Jacquie Watson

e Joe Raiden

e Denise Wetzel

e Rebekah Forster-Casey
e Tisha Dillon

These members will need to re-apply for another term if they choose.

Lance Pounds has resigned his position which means we currently have three
vacancies on the Council: two for person with a development disability, and one for
parent of a child with a developmental disability. We will need help from Council
members to recruit for these positions between now and March 1°* when member
applications are due. The current Council Member application can be accessed on the
Council website at: http://www.icdd.idaho.gov/about/application.html

Recommended Action:

Discuss open Council positions and member recruitment process and ask
qguestions if you have them. Volunteer to be on the ad hoc Membership
Committee if you are not needing to re-apply for your position this year and you
are able to fulfill the responsibilities (see information that follows).

Notes:
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COUNCIL MEMBER TERMS FY2016

Winter Meeting: January 28-29, 2016

seat Held By Ap;?oal::ted E;';Z::‘;S e

Aging Agency Raul Enriquez* 8/30/11 | 7/1/16

Education Agency Charlie Silva 6/17/2015 | 7/1/17

ilinllj\;evr.slljtiysactf;iti;:Jo(;fElxceIIence Julie Fodor 7/9/02 7/1/18

Protection & Advocacy Jim Baugh 4/18/96 7/1/17 | 4
Rehabilitation Agency Alan Aamodt 11/13/2015| 7/1/18 | 3
Maternal & Child Health - Title V | Jacqueline Watson* 7/1/11 7/1/16 | 4
Medicaid - Title XIX Stephanie Perry 6/17/2015 | 7/1/18 | 4
Non-Government/Private Org. Colleen Sisk 7/1/11 7/1/17 | 1
Local Agency/Non-Government | TeRonda Robinson 3/18/10 7/1/17 | 4
Person w/Dev. Disability lan Bott 7/1/14 7/1/17 | 4
Person w/ Dev. Disability David Dekker 7/1/09 7/1/18 | 5
Person w/Dev. Disability Jacob Head 6/17/2015 | 7/1/17 | 6
Person w/Dev. Disability Joe Raiden* 7/1/10 7/1/16 | 2
Person w/ Dev. Disability VACANT 7/1/18

Person w/Dev. Disability VACANT (Lance Pounds) 7/1/16

Parent of Child Debra Parsons, Chair 7/1/09 7/1/18 | 7
Parent of Child Jennifer Halladay 7/1/11 7/1/17 | 4
Parent of Child Denise Wetzel* 7/1/10 7/1/16 | 2
Parent of Child Rebekah Forster* V. Chair 7/1/13 7/1/16 | 1
Parent of Child Tisha Dillon* 7/1/13 7/1/16 | 3
Parent of Child VACANT 7/1/16

Parent of Child Kelby Selders 6/17/2015 | 7/1/18 | 4
Person living in an Institution James Steed 6/17/2015 | 7/1/18

*Members in green need to re-apply to continue for another term by March 1%,
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ICDD Membership Recruitment Process

Recruitment

RECRUITMENT PACKETS FOR MEMBERSHIP: The Council member applications are
always available on our website or by request throughout the year. However, at
the beginning of each year, the Council begins a recruitment process to
encourage members of the public to apply for open positions.

All Council members are encouraged to take recruitment packets and talk to
people in their communities about applying to be a member. We pay attention to
the current position openings and area of the state from which the Council lacks
representation. The packet includes a brochure about Council membership and
how to apply, a flyer about time commitment in being a member, both the ICDD
application and the Governor’s application, and a general Council brochure.

CURRENT MEMBER RE-APPLICATION: Before the January Council meeting an
updated list of member terms is shared that identifies current members whose
terms are coming due that year on July 1. The list also includes any vacancies
from member resignations. Staff contact Council members whose terms are due
to ask them if they wish to re-apply for another term. This helps the Council know
of any additional upcoming vacancies if a current member chooses not to re-

apply.

AD HOC MEMBERSHIP COMMITTEE: At the January Council meeting, staff makes
a request for Council member volunteers to serve on a temporary Membership
Committee. Volunteers should not include members who are re-applying for
appointment to the Council. This Committee is responsible for reviewing
membership applications, conducting interviews with new applicants, and
meeting to determine recommendations to the Governor for member
appointments.

Council staff collects completed/submitted applications. The deadline for
applications is March 1, however the deadline has been extended on occasion for
specific reasons. If the Council has a vacancy mid-year, recruitment activities can
happen during the year and a different deadline set for applications.
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Applicant Interviews

Mid to late March, Council staff sends an announcement to ad hoc Membership
Committee members that we are to begin reviewing member applications and
conducting interviews. Staff shares all submitted applications with this group.
The Council Chair is included in all communications about Member recruitment,
unless she/he chooses not to participate in the process. Staff works with the
Membership Committee and applicants to schedule telephone interviews.
Current Council members who are re-applying are not interviewed.

Telephone interviews with applicants usually last about 20-30 minutes. Council
staff begins the call with a description of what is going to happen during the call
and then begins introductions of everyone on the interview call. There is a list of
guestions that each applicant is asked. Membership Committee members take
turns asking the questions. Council staff takes notes as the interview is taking
place to record a summary of the applicant’s answers to the interview questions.
The applicant is asked if they have any questions for the group or about being a
member. Staff wraps up the call with a description of the next steps of the
application process.

Membership Committee Application Review Meeting

The ad hoc Membership Committee members meet to review applications and
interview notes. This meeting can happen before or during the spring Council
meeting. All Committee members are given a copy of every application and
interview notes to review before the meeting. During the meeting, members
discuss each applicant and people who were involved in the interviews share their
perspective. The Committee uses a rating sheet to identify a list of top choices of
applicants for the open positions.

Applicants Recommended to Governor

Council staff creates a packet to be submitted to Ann Beebe in the Governor’s
office so the Governor can consider our recommendations for member
appointment to the Council. All applications are submitted, along with the list of
prioritized applicants, and an introduction letter describing our open positions
and a summary of the process followed by the Membership Committee to make
recommendations.
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The Governor considers all the applications and makes a decision on who will be
appointed for each open Council position. Normally, we hear back from the
Governor’s office at least a few weeks before the summer Council meeting so
staff are able to make arrangements for new members to attend the meeting.

New Member Training

The summer meeting is the first meeting for new members and the Council holds
New Member Orientation Training before that meeting. Any Council member is
welcome to participate in new member training. A Member Orientation
handbook is followed and all required forms are completed during this training.



Idaho Council on Developmental Disabilities Winter Meeting: January 28-29, 2016

Policy Issue:
Council Membership Statute Legislation

Background Information:

With a review of our federal and state laws this past summer, staff learned of
issues regarding membership policy for the Council to address. Staff drafted and
presented legislation for changes to our state law that Council members reviewed
and approved at the Fall Council meeting. The draft legislation to be presented
this session is attached.

Recommended Action:

For information only.

Notes:
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STATEMENT OF PURPOSE
RS 24054

The Idaho State Council on Developmental Disabilities proposes a change to our
state law (ldaho Code Section 67-6704) pertaining to Council membership.
Specifically: individuals applying to fill the positions of "Individual with a
Developmental Disability" and "Parent of a Child with a Developmental Disability"
would not be restricted based on working for a state agency or local organization
that receives funds for or provides services to individuals with developmental
disabilities as currently defined in Idaho statute. Our federal law only restricts
employees of a State agency that receives funds or provides services under the
DD Act subtitle. The Council, University Center for Excellence in Disability, or the
state Protection and Advocacy organizations all receive funding through the DD
Act.

This proposed change resolves a current member recruitment issue where the
Council finds it a barrier to find prospective applicants, especially parents, who do
not work in the disability field in some way. The Council values and encourages
parents to apply their knowledge, skills, and expertise gained through their life
experiences to become more involved in service to children and adults with
developmental disabilities in their communities. Denying parents or individuals
with developmental disabilities the ability to serve on the Council because of their
work situation seems counterintuitive to this idea.

FISCAL NOTE
There is no fiscal impact on the General Fund.
Contact:
Christine Pisani
Health and Welfare, Dept. of

334-2178

Statement of Purpose/Fiscal Note Bill No.
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RS24054
T T T T T T T T e T T A
LEGISLATURE OF THE STATE OF IDAHO
Sixty-third Legislature Second Regular Session - 2016

IN THE
BILL NO.
BY
AN ACT

RELATING TO THE COUNCIL ON DEVELOPMENTAL DISABILITIES; AMENDING SECTION
67-6704, IDAHO CODE, TO REVISE PROVISIONS REGARDING COUNCIL MEMBERSHIP
AND TO MAKE TECHNICAL CORRECTIONS.

oW R -

5 Be It Enacted by the Legislature of the State of Idaho:

6 SECTION 1. That Section 67-6704, Idaho Code, be, and the same is hereby
amended to read as follows:

8 67-6704. COMPOSITION. (1) The council shall consist of twenty-three

9 (23) members to be appointed by the governor, at least sixty percent (60%)

10 of whom shall be individuals with developmental disabilities, parents

11 or guardians of children with developmental disabilities, or immediate

12 relatives or guardians of adults with mentally impairing developmental
13 disabilities who cannot advocate for themselves. These members shall not
14 represent any other category of membership.

15 (2) At least five (5) of the members shall be persons with a develop-
16 mental disability, and at least seven {'?) of the members shall be parents or
17 guardlans e . -

19 men-Eﬁ-l—]ry—é-].-aa-b}ed—pe-Eeens chlldren w1th a developmental dlsabl llty One {1]

20 additional member shall be either a person with a developmental disability
21 or the parent of a persen child with a developmental disability. These mem-
22 bers shall not be employees of a state agency that receives funds or provides
23 services under P.L. 106-402 or managing employees of any other entity that
24 receives funds or provides services under P.L. 106-402. For purposes of this
25 subsection, "managing employee" shall have the same meaning as in 42 U.S.C.
26 1320a-5(b).

27 (3) The principal state agencies concerned with services or programs
28 affecting individuals with developmental disabilities shall be represented
29 as members of the council, including entities responsible for administering
30 funds under:

31 (a) The rehabilitation act of 1973 (29 U.S.C. seetien 701 et seq.);

32 (b) The individuals with disabilities education act (20 U.S.C. seetiern
33 1400 et seq.):

34 (c) The older aAmericans act of 1965 (42 U.S.C. seetien 3001 et seq.);

35 (d) Titles V and XIX of the social security act (42 U.S.C. seetion 701 et
36 seq. and seetien 42 U.S.C. 1396 et seq.).

37 (4) The council shall also have representation from:

38 (a) The state protection and advocacy organization;

39 (b) The university center for excellence in deVelopmental disabilities
40 education, research and service.

41 One (1) representative may represent more than one (1) program or service.
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RS24054

(5) The remainder of the members shall be representatives of local and
nongovernmental agencies and private nonprofit groups concerned with ser-
vices for individuals with developmental disabilities pursuant to P.L. 106-
402 and council bylaws required by section 67-6707 (2), Idaho Code.

(6) The membership of the council shall be geographically representa-
tive of the state and reflect the diversity of the state with respect to race
and ethnicity.

N B W =
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Annual Stakeholder Survey Results

Background Information:

Each year, the Council must get feedback from people and organizations we have
worked with throughout the year. All Council’s use a Stakeholder Survey to
gather this information. We report this feedback to the Administration on
Intellectual and Developmental Disabilities through our annual Program
Performance Report. The results of the survey and feedback received from
responders is on the next few pages

Recommended Action:

Review the results of the 2015 Stakeholder Survey. If you have questions or
comments about the survey, contact Tracy Warren.

Notes:
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We had 17 total respondents with some individuals choosing to skip certain questions.

Question 1: What Does the Council Do Well?
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Question 1 Comments:
| think the council does a great job of informing families and individuals of
their rights and their options in Southern Idaho
Getting information to policy makers
There are many well-informed, compassionate, and hard-working individuals
in the Council. They are extremely good at assisting those that request
assistance.
They are great at sharing resources and supporting individuals who reach out
to them for support. They are exceptional partners and are always looking for
ways to share resources and information.
The council is dedicated to achieve and improve outreach, training,
collaboration, informing policymakers, as well as attending to barrier
elimination utilizing some of these techniques.
Bringing people together.
All of it! Top four: Informing policy makers, development of coalitions,
interagency collaboration, and outreach.
Employment First
Communicate and make people feel welcome
Supporting and educating communities, outreach, and training.
The Council has energetic leadership with a broad vision for improving the
outcomes for K-12 students with disabilities.
Advocacy at the state level.
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Question 2: What Could the Council Do Better?
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| think they do a great job with supporting and educating the community, as
well as training those who want to learn about the developmental disabilities
council.

The council listens to all sides of the issue, and are strong advocates for this
population.

Advisory capacity at higher levels--like within Medicaid and at the Legislature.
The Council does a good job of bringing self-advocate and parent voices and
opinions to decision makers

Gives great advocacy training, good friendships, exceptional policy, Excellent
committees, The staff is all great, great event planning, etc.

Question 2 Comments:

Create a better outreach to the Northern Counties.

Network with each other more.

It can be extremely difficult to disseminate information as well as show the
Council's work and value to those that could greatly benefit from their work and
efforts. Often many people with children and adult-children with disabilities are
trying to survive. It may be too difficult to shift from self-preservation to globally
mode of operation. If the Council can show its value, more will come to rely on
the Council for support and its expertise.

Not sure

| believe just continuing the current process.

Not sure

Structure events with work to do sometimes.

Technical assistance
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| could not say

More frequent, to the point, communication regarding activities and results.
Local community advocacy. Reading through the statements in #4 it is hard to
evaluate the Council activities in these areas since | have not had access to any
information that would illustrate how the Council's activities impacted those
areas. Better marketing of the Council's activities and results!

| can't think of anything. Every time | have needed or wanted anything it was
done quickly and very efficiently.

Maintain communication with its cohorts - | have wanted to stay current on the
progress of this group including possibly attending additional meetings, but have
had a hard time finding current communication.

Let people know what you do! No one knows what great things the Council
does.

Work more on the post-secondary education bent

Question 3: Are there emerging issues and trends you think the Council

should be addressing? Is so, what are they?

1. | would love to see a better partnership with the Council and traditional
service providers as we move forward with the new HCBS rules and
regs. Our agency would appreciate advice and/or guidance on best
practices but at this time it seems that the council views traditional
service providers as "the enemy" and self-direction as the divine answer.

2. | believe in the Council’s mission to promote the capacity of people with
developmental disabilities and their families to determine, access, and
direct the services and/or support they need to live the lives they choose,
and to build the communities ability to support their choices. Due to my
personal experience working with many members in the Council with
outstanding attributes, compassion, and passion for others, I'm confident
that these members have been advocating for people with disabilities
and helping with removing barriers that hinders their success.
Nonetheless, it has been a very difficult and wearisome at times. Since
2009, there have been four (4) lawsuits filed against the Department of
Health and Welfare due to significant cuts in Medicaid benefits; reduction
in Medicaid reimbursement rates, and/or reduction of health care costs
through managed care. At times, there is unnecessary rhetoric which
incites misleading presumption of wrong doing. It simply perpetuates
mistrust. It is time to take action, collaborate with experts and leaders in
the developmental disability industry, and seriously strengthen and
expand services for the betterment of those that need and benefit from
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10.

11.

12.

13.

skill development and those that render such services for quality
outcomes.

. How will they support partners as Idaho Vocational Rehabilitation's focus

has moved to supporting high school students with disabilities...students
in high school are supposed to be placed in employment experiences
before graduating high school, how will the Council participate?

. As far as | am aware the Council is addressing the emerging issues and

works in collaboration with other groups/policymakers to ensure they stay
abreast of the issues.

. More on employment, managed care, and advocacy for folks who are

being exploited by family.

. Continued support of the Employment First initiative and employment for

people with disabilities primarily transition aged youth.

. Employment
. Urban renewal and downtown development

. Continue pursuing and supporting UDL in K-12 classrooms to support

the inclusion and success of students with disabilities in general
education classrooms.

Lack of low income housing for individuals with developmental
disabilities, lack of employment options and supports, lack of
transportation

| love, love, love the fact that they are working so hard on inclusive
education in Idaho. | hope that more schools work harder at
implementing more inclusion.

Children's services issues--what's going on with the Waiver and
moving services back to agencies? As a parent whose child participates
in Family Directed services, | have no desire to back to agencies to get
the services he needs. We want the flexibility to choose the best fit for
him and our family.

Yes, post-secondary education.
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# of Responses
o = N w ~ (6] ()] N o0

Council activities have improved the ability of individuals with

developmental disabilities and family members to:

Question 4

7
6 6 6
5
4 BN 4
3
2
1 1 1 1 1
0

Impact: Participate In Impact: Make choices and  Satisfaction: Council
Community Life exert control over activities promote self-
services and supports determination and
community participation
for individuals with
developmental
disabilities.

B Strongly Agree M Agree Neither Agree/Disagree Disagree Strongly Disagree

Additional Comments:
| think the council does an excellent job and the potential is infinite

The challenge to better the lives of people with disabilities and their families continue to
present. Historically, services and supports to people with developmental disabilities have
grown far. But, the vision and era of monumental changes have deteriorate, such as the 1963
Community Mental Health Centers Act, which accelerated the movement toward
deinstitutionalization; President Lyndon B. Johnson’s 1965 bill that led to the establishment of
Medicare/Medicaid and federal government assumed an increasing share of responsibility for
the costs of care via the Federal Medical Assistance Percentage; and the Department’s
deinstitutionalization process and establishment of Adult and Child Developmental Centers in
people’s communities.

My experience with the Council has been limited to the Inclusive Education Task Force. | don't
feel qualified to rate items in question 4.

In many respects the Council functions so behind the scenes that it is hard to "see" what the
Council actually does.

| am just excited to be able to work with this council on anything. It has been a great
opportunity to get to know people.

Council is one of the best thing I've ever been a part of thank you all!
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State Portrait: A Review of Services, Systems,

and Trends
Idaho Data to Help Members Prioritize Issues and Develop
Goals for the Next Five-Year Plan

Background Information:

Council members need information about what is currently happening in Idaho
with respect to the population, economy, employment, education, access to
services and other quality of life topics that effect people with developmental
disabilities and their families and all Idaho citizens. This information will help
members prioritize the key issues in Idaho that could be affected by Council work.
These priorities will be the basis for developing the goals in our next 5-year plan.

Council staff will present information from a Comprehensive Review and
Analysis of a variety of Idaho systems and resources. This presentation will also
include results of the Welcoming Communities Inventory and 5-Year Plan Needs
Assessment recently conducted by the Council.

Recommended Action:

Listen to the presentation, review materials provided, and ask questions if you
have them. It is important for members to keep this information handy because
we will look at it again during the April planning retreat to develop our next 5-
year strategic plan.

Notes:
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Executive Director Evaluation

Background Information:

An evaluation of the Executive Director must be completed by members each
year. The Council Chair will provide copies of the evaluation for each member to
fill out on Friday at lunch. Staff plan to leave the room at the time Council
members are filling out the evaluations.

Recommended Action:

Please complete the evaluation and add helpful comments on the evaluation.
Please give your completed evaluation to the Council Chair at the end of lunch on
Friday. The Council Chair will compile the results of the evaluations and provide a
report to the Council members in a closed session at the April Council meeting.
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Small Group Discussions

Background Information:

Council staff will report and facilitate discussions with small groups of Council
members related to progress and accomplishments over the last 5 years and
possible future opportunities. Each small group will rotate so every member has
the chance to discuss each project area.

Recommended Action:

Listen to reports and participate in group discussions. Provide input and ask
guestions as needed.

Notes:
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